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Listed by Association

CAGC n=45
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1st Nations Contractors Group

3-D Line Locating Ltd.

Active Environmental Services Ltd.
Advanced Locating Services Inc.
Aegis Group Inc.

Aguila Exploration Consultants Ltd.
Arcis Corporation

Atlantic Geophysical Services
Aurora Peace Contracting Ltd
Austin Powder Ltd.

Bear Slashing Ltd.

Bertram Drilling Corp.

Bighorn Land and Field Service Ltd.
Black Gold Drilling

Boyd PetroSearch

C. E. Webster Seismic Surveys Ltd.
Canadian Association of Geophysical
Contractors

Command Equipment Ltd.
Complete Land Services Ltd.
Conquest Seismic Services a division of Norex
Exploration Services Inc.

D.W. Jensen Drilling Ltd.

Data Trek Ltd.

Datum Exploration Ltd.

Destiny Resources Services Partnership
Divestco Inc.

Double H Seismic 1995 Ltd.
Dunne-za Ventures LP

Eagle Canada Inc.

ESS/On-Site Camp Services (Compass Beaver
LTD.)

G. Richard Drilling Ltd.

GEM Resource Surveys

Geokinetics Exploration Inc.
GeoStrata Resources Inc.

GeoTir Inc.

Glacier Exploration Surveys Ltd.
GPX Surveys (2005) Ltd.

Great West Resources Ltd.

Hartico Seismic (1989) Inc.

HCL National Inc.

Impact 2000 Inc.

International Exploration Consultants
(Canada) Inc.

Kinetex Incorporated

Kledo Construction Ltd.

Kozun Exploration Services Ltd.
Lorrnel Consultants

LXL Consulting Ltd.

Mercedes Surveys

OutSource Seismic Consultants Inc.
Paladin Positioning Inc.

Park Ambulance Services Ltd.
Peace River Hole Cementing &
Exploration Services Ltd.

PGS Onshore (Canada) Inc.
Polaris Explorer Ltd.

Red-Alta Utility Location Ltd.
Remote Medical Service

River Valley Energy Services Ltd.
Seisland Surveys Ltd.

Seisline Resource Services Ltd.
Seismed Medical Services Inc.
Seismic Mapping Inc.

Site Safety Inc.

Sourcex Geophysical Corporation
Speth Drilling

Synterra Technologies Ltd.
Tampit Inc.

Tawow Resources Inc.
Terra-Sine Resources Ltd.

Tesla Exploration Ltd.

Thompson & Associates Exploration
Services Inc.

Val’s Drilling Ltd.

Veritas DGC Land

Vidar Forest Technologies Ltd.
WesternGeco Canada

Wilde Services

Willowlake Environmental Ltd.
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Listed by Association

CAODC n=47
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Akita Drilling Ltd.

Beaver Drilling Ltd.

Big Sky Drilling/Ensign

Brinkerhoff Drilling (2000) Inc.
Central Alberta Well Services Corp.

Chinook Drilling a division of Total Energy

Services

Classic Well Servicing Partnership
Concord Well Servicing

Diamond Energy Services Diamond LP

Eagle Well Servicing (Division of IROC Energy

Services Partnership)

Ensign Champion Drilling Inc.
Ensign Drilling

Ensign Energy Services Inc.
Excalibur Drilling Ltd.

Horizon Drilling

John Kmita Ltd.

Jomax Drilling (1988) Ltd.
Katch Kan Ltd.

Lockwell Servicing Ltd.

Lory Qilfield Rentals Inc.
Millard Qilfield Services Partnership
Nabors Drilling

Nabors Production Services
Pajak Engineering Ltd.

™

CAPP n=38

Pantera Drilling Inc.

Phelps Drilling Co.

Precision Drilling Corporation
Precision Drilling, a division of
Precision Drilling Corporation
Precision Well Servicing

Quintera Drilling

Rezone Well Servicing Ltd.
Rockwell Servicing

Saxon Drilling Canada Limited
Partnership

Shadow Rathole Drilling Ltd.
Silverstar Well Servicing Ltd.
Spirit West Energy Services Corp.
Stoneham Drilling Inc.

Storm Service Rigs Inc.
Terracore Specialty Drilling Ltd.
Terroco Drilling Ltd.

Treeline Well Services Inc.

Treo Drilling Services L.P.

Tri-City Drilling Inc.

Trinidad Drilling Ltd.

Trinidad Well Servicing Ltd.
Weatherford Completions & Production
Systems

Western Lakota Energy Services Inc.

Advantage Energy Income Fund
Anderson Energy Ltd.

Apache Canada Ltd.

ARC Resources Ltd.

ATCO Midstream Ltd.

Birchcliff Energy Ltd.

Bonavista Petroleum Ltd.

BP Canada Energy Company
Canadian Natural Resources Limited
Chevron Canada Limited
Compton Petroleum Corporation
ConocoPhillips Canada

Devon Canada Corporation
Dominion Exploration Canada Ltd.
Duvernay Oil Corp.

EnCana Corporation

Enerplus Resources Fund

Gibson Energy Ltd.

Imperial Oil Resources

Keyera Energy

Mancal Energy Inc.
Murphy Qil Company Ltd.
NAL Resources

Nexen Inc.

NorthRock Resources Ltd.
NuVista Energy Ltd.

Penn West Energy Trust
Petro-Canada

PrimeWest Energy Inc.
ProEx Energy Ltd.
Progress Energy
Quicksilver Resources Canada Inc.
SaskEnergy/TransGas
SemCAMS

Sound Energy Trust
Suncor Energy Inc.
Talisman Energy Inc.
Vermilion Energy Trust

-
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2007 Safety Stand Down Registered Companies

Listed by Association

CEPA n=1

TransCanada Pipelines Limited

OTHER n=82

A.C. Qilfield

Absolute Safety Management Inc.
Alberta Energy and Utilities Board EUB
Alberta Hotline Inc.

Alisons Safety Services

Allard Oilfield Safety Inc.

Alliance Qilfield Construction Management Ltd.

ALLSTAR Hauling Ltd.

Bandit Pipeline

Ben A. Basnett Construction Ltd.
Berens Energy Ltd.

BGP (Pakistan) International

Big K Pressure Testing
Blackwatch Energy Services Trust
Blackwater Construction

C. Herman Trucking Ltd.
Canwest Propane Ltd.

CASCA Electric

Chance Qilfield Maintenance Ltd.
Charles Dei Construction Ltd.
Compress Ability Ltd.

Containment Solutions - Division of 661300 Alberta Ltd.

Corlac Industries

D&R Directional Services Inc.
DataDrill Communications

Dopet Ltd.

Drifters

Drumheller Qilfield Services Ltd.
E & E Qilfield Services

Energetic Services Inc.

Enform

Ferus Inc.

Foremost Universal LP (Universal Industries)
Forge Dynamics Inc.

Gauthier Brown Qilfield Construction
Geotech Drilling Services Ltd.
Greywolf Production Systems Inc.
Howard’s Transport Services

JSK Consulting

K. Richert’s Trucking Inc.

K2 Consulting

Karg’s Qilfield Service Ltd.

Ladco Mulchers Inc.

www.safetystanddown.ca

Latigo Trucking Ltd.

LOK Energy Services

M. Pidherney Trucking Ltd.
Mateo Oilfield Services Ltd.
McElhanney Land Surveys Ltd.
Meridian Directional Services Inc.
Moose Jaw Asphalt Inc.
Nighthawk Power Tongs 2001 Inc.
Nogha Enterprises Limited
Northgate Electric (GP) Ltd.
Nowmco

Palomino Pipe Handlers 2003 Ltd.
Parma Ventures Inc.

PCL Industrial Constructors Inc.
Peaceland Fabricating

RAH Business Consulting

Rebel Transport

Ruud Enterprises Ltd.

S & R Transport

Safety Developments

Safety Insider

Safety Man Canada Ltd.

Safety Management 2005 Inc.
Sealy Mattress

Shap Enterprises Inc.

Soelas Industries Inc.

Sonic Oilfield Service Ltd.

STH Resources Ltd.

Swab Master Ltd.

Tallrig International Inc.

Tartan Canada Corporation
Titan Logix Corp

Top Gun Qilfield Services Ltd.
Triple J Logging

Tundra Oil and Gas Partnership
Tylace Oilfield Services

United Centrifuge Ltd.

VDM Trucking Service Ltd.
Willbros Canada
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Listed by Association
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-

Abandonrite (a service by Nabors Production Services)
Aero Rental and Fishing Services (Division of IROC Energy Services

Arresting You Ltd.

Baker Hughes Centrilift Canada

BJ Services Company Canada

Bonnett’s Energy Services L.P.

Brandt National Oilwell Varco

Brazeau Well Servicing

Calfrac Well Services Ltd.

Canadian Energy Services L.P.

Cantech Tubular Services Ltd.

Cathedral Energy Services Limited Partnership
CE Franklin Ltd.

Central Production Testing Ltd.

Columbia Oilfield Supply Ltd.

Conquest Energy Services

Core Energy Solutions Inc.

DC Energy Services Inc.

Doran Stewart Oilfield Services (1990) Ltd.
E-Can Qilfield Services L.P.

Enseco Energy Services

Envirocore (Division of IROC Energy Services Partnership)

Eveready Industrial Services Corp.
F I Oilfield Services Canada ULC
Firemaster Qilfield Services Inc.
Flint Energy Services Ltd.

Flint Safety Services Ltd.

FMC Technologies

Formula Powell L.P.

FSJ L.A.N.D. Transport L.P.

Grant Production Testing Services Ltd.
Halliburton Canada

Hallmark Tubulars Ltd.

High Arctic Energy Services
Integrated Production Services Ltd.

IROC Safety (Division of IROC Energy Services Partnership)

Kamber Nitrogen Services Ltd.
KMC OQiltools Canada Inc.
Kodiak Wireline Services

Kos Qilfield Transportation
Leader Energy Services Ltd.
Live Well Service Ltd.

Lonkar Services Ltd.

SEPAC n=2

Lonkar Well Testing Ltd.

LRG Catering Ltd.

Magnum Perforating Services Inc.
Master Flo Valve Inc.

MI Drilling Fluids Canada Inc.
Mullen Group Inc.

Mullen Oilfield Services L.P.
Mullen Trucking LP

Newalta Corporation

Opsco Energy Industries Ltd.
Oricomm (Division of IROC Energy Services
Partnership)

Peak Energy Services

POLARIS Petroleum Ltd.

Precision Rentals Ltd.

Premay Equipment LP

Premier Integrated Technologies Ltd.
Pure Energy Services Partnership
Q’Max Solutions Inc.

RECON Petrotechnologies Ltd.
Red Flame Hot Tap Services Ltd.
Rostel Industries Ltd.

Ryan Energy Technologies

Sanjel Corporation

Schlumberger Canada Limited
Snubco Pressure Control Ltd.
Steel View Oil Pressure Services Ltd.
Strata Energy Services Inc.
Stream-Flo Industries Ltd.

Strike Energy Services Inc.
Tarpon Energy Services Ltd.

Terra Water Systems

Tier One Oil Services

Topco Oilsite Products Ltd.

Toran Power and Equipment Ltd.
Total Enerflex

Trican Well Service Ltd

United Safety Ltd.

Weatherford Canada Partnership
Wellco Energy Services Partnership
Welltec Canada Inc.

Wilco Wireline & Swabbing

Wood Group ESP (Canada) Ltd.

Alliance Pipeline Limited
Frontier Engineering & Consulting Ltd.
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Safety Stand Down Online Survey

68%
223/330

1. We did not actively participate in the 2006 Safety Stand Down Week but would like to stay informed on future

2
plans.

2. a, Have you participated in prior Safety Stand Down initiatives? Yes =185 No = 36

b. Do you hold your own company Stand Downs outside of the focus week? Yes = 151 No = 70

3. Indicate the number of people from various levels of responsibility who participated in the 2006 Safety Stand Down
Week initiative.

#CEOs 192 | #VPs 354 | #Managers 1,500

4. Indicate the number of frontline workers your group was able to visit with during the 2006 Safety Stand Down Week
initiative.

#FLWs 35,920

5. Indicate the number and type of sites that were visited during the 2006 Safety Stand Down Week initiative where
safety discussions took place.

#Wellsites 1,419 | #Gas plants 135 | #Field 849 | #Offices 415 | #Other 240

6. Indicate how many man days your company provided to the 2006 Safety Stand Down Week initiative by your Senior
Executive and Management group.

(A visit of any length in one day = one man-day) (multiple visits in one day + one man-day)

#Man days 3,010

7. Does your Senior Executive team conduct regular field visits on an ongoing basis?

Yes Responses 192 | No Responses 29

8. Generally, how was your initiative to visit the field perceived by your workforce?

Extremely Well 89 | Well Received 132 | Not Well Received N/A | Of No Value N/A

10. Would you and your company support the same initiative for 2008?

Yes Responses 223 No Responses N/A
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Comments from the 2007 Safety Stand Down Online Survey

Listed by Association www.safetystanddown.ca

9. Is there anything you would do differently on future visits to the field?

CAGC

¢ We would like to see more participation from our client’s senior management. We do several internal
management visits each year so this one was not much different.

e  Supply more incentive awards for all instead of the few.

. Need to spend more time with frontline workers.

¢  Would like to be more prepared next year to raise the level of awareness before we actually get onto site.

. More prepared, and earlier in day and follow out to jobsite.

e Yes, I will send questionnaires and other toolbox items before management goes out, so field staff have more
time to answer questions.

e A team building exercise would be valuable to assist in on the job training, mentoring etc.

e This year we did a little differently and had our senior supervisor, actually work 'hands-on' with the guys in the
field for two days (he was the actual driller) and then he observed for a full day.

. Expand to include every operation within our company.

e  Try to visit more than one crew.

e Spend more time with field workers.

. No

. In the field, we have two man crews throughout Alberta and Saskatchewan, so visits to each site is time
consuming, but worth it. I don’t think I would change too much other than content of meeting, based on latest
issues within our company and our industry, for example, driving is a hot topic this year, and we devoted our
meetings to safety, and what the company is doing to change our view on safety behind the wheel.

. Have an emergency drill.

B

CAODC

. Receive the information package earlier for Stand Down so management can better prepare for the theme.

. We are a small company and were therefore able to visit each location. Total employees for the company directly

exposed by safety Stand Down: 80%. Its nice to see how many people were involved in Stand Down, is there

any opportunity to relate this back to a percentage?

Day trips may work better for our clients as opposed to a full week.

I liked it later in the year this year than right after the new years as in previous years.

Being the first Safety Stand Down, no

Not enough time

Have more people assist in doing the Safety Stand Down."

If an employee survey were involved, (Company) would distribute the survey to the field workforce during the

Safety Stand Down field visit. We are having problems with the paper turnaround.

. No, we prefer to keep it simple and informal. Management is provided with a basic agenda for their visits to
facilitate consistency amongst the team. This year our main issue to discuss was driving.

R

CAPP

. Involve some of the senior facility engineers and visit a few more facility/pipeline construction sites.

. No, we try to keep them informal, to get more participation. Keep the groups small.

. Not at this time, but may need to listen/look at feedback from survey to see if it tells us something different
could be done or do our own survey for this type of feedback.

. More contractor and service company involvement.

e Develop a contingency plan in the event that inclement weather prevents the leaders to get to site and schedule
to visit rig sites as soon after New Years day as possible.

-
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CAPP Continued

e In the future, we intend on inviting our customers and their upper management to get involved with your Stand
Downs.

e We generally try to coordinate a trip to a drilling rig with a service rig and/or a field facility. Because of location,
we could not do that this time, but will finish our initiative later in the year with additional visits.

o Fewer people in each group but more visits during the week.

e At (Company), our Stand Down initiative goes all year as is not limited to one week in January. Our goal is to
be proactive and work with our contractors to prevent incidents and injuries from occurring. In 2007 we are
focusing on providing knowledge on key industry issues, including the impact of drugs and alcohol and fatigue
management.

. No, this year’s event went well.

We believe that the Safety Stand Down is a good initiative. Mid January is the right time.

™

OTHER

. Everything went extremely well on our visits.

e Our company is very small so we have frequent contact with frontline workers. We continuously ask for
feedback from our workers, because it makes for a better and safer work experience.

e We are just a contractor (pipeline and facility) and therefore our group participates in all the Safety Stand Down
our clients set up.

. Need to improve Health, Safety and Environment standard.

e In the future, we intend on inviting our customers and their upper management to get involved with our Stand
Downs.

. No, what we do works well.

I would phone ahead and prepare some people for a visit of unauthorized personal, perhaps make an

appointment with their senior safety officer.

. Make sure all Personal Protective Equipment (PPE) is worn and First Aid kits and fire extinguishers are updated.

e We do not have "field" work - management visited the office/shop employees.

e Spend more time visiting all possible locations.

e Visit to the field with this company went extremely well especially at (Company) site. Most seem very happy to
participate.

. No

. Prepare executives sooner so that can schedule visits into their schedules.

. Ensure that senior executives participated in the exercises.

. Prepare senior management better.

. Pick a warmer day.

. Not really

. Perhaps give out safety awards.

e In the future, we intend on inviting our customers and their upper management to get involved with our Stand

Downs.

Yes, prearrange a time for visit, use proper clothing, and visit sights more often.

. I need to participate every year.

e Obtain more education regarding the facility to better understand the operations and the safety initiatives in
place.

. Brand new company and trying to start off on the right foot. Only had a few workers on our jobsites, but was
well received as safety is a fundamental part of our company and our main client.

. Being that this is my first stand down, I would like information well in advance for preparation for the next year.
I feel this is a wonderful and beneficial endeavor.

e We need to better advertise the reason for the initiative. Our managers and executive visit the field on a regular
basis so, without the right approach the Stand Down is thought to be more of a routine visit and not one totally
devoted to safety.
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-

[T PSAC

Involve more of the managers not related specifically to field work.

Try to spend more time at each shop.

More time to spend with field personnel.

Pre-plan a little further ahead as we had a lot of last minute issues to address.

During the January, period middle management participated in field activities. (Company) senior management has

scheduled the 3rd and 4th week in March to conduct their stand down activities. Therefore, at this time cannot give

accurate feedback to this questionnaire.

e Try to include some of the more remote sites and get the Saskatchewan personnel involve.

Need to plan two to three months in advance for 2008 to properly visit field locations (i.e., wellsites). Also, need to

include employees from each facility.

Have more statistics and info a presentation would be nice something with more impact.

More site specific documentation.

Under review

Combine our efforts with one or several operators/drilling companies.

Possible 2007 theme - transportation Safety

Have some of the workers comment more on their safety plans.

This year "Stand Down" went well with very good coverage and initiatives.

Have more senior personnel visit the locations. Hand out the perception surveys at that time.

We will continue this type of meeting through out the year and not wait for Safety Stand Down only.

We need to get started earlier in January so that there are not conflicts with schedules.

Due to the nature of our work, we need a better alignment with our customers. Our customers support Safety

Stand Down and our participation. However, we need to team up with them in the field.

e Most of our presentation was done in a centre in town; we covered all three PowerPoint presentations along with
the Hours of service changes. Supper was supplied and had safety personal guests available for questions.

e I would like to take more days and visit more locations involving more management and the vice president.

o (Company) may hold branch location meetings earlier to catch more employees with the safety message.

o May plan a celebration of achievement at the same time. May invite a special speaker over and above the main
"theme".

. Follow similar format. Rehearse our several presentations in advance for a more consistent message.

o Have one group of management visit north Alberta, and one group visit south Alberta, instead of one group visit all
of Alberta.

o Keep making time outside of regular schedule Safety Stand Down to take timeouts to discuss safety issues with
employees.

o Preparation is the key, expectation is the result.

[T SEPAC

11.

¢« N/A

General comments/feedback is welcomed

[T CAGC

¢ We only did one site this year as one job was cut back, the crew finished the job early, and another job site only
had three employees. We will do another site later in February or into March.

The general concern as a service provider is that if you say "tomorrow", the job disappears. Clients demand.
Very great opportunity to get together on the worker level.

The pink slips were a great idea, we had lots of employees fill these out.

Another good year for participation.

We would support another driving initiative. However, we feel that covering different topics annually allows our
loyal workforce to learn new methods of safety and allows them to buy in to the safety mentality as opposed to
creating apathy with the same topic every year.

e  Great program, first year we participated and look forward to 2008.

e  Focus on driving was a good choice.
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P CAGC Continued

e Along with regular field visits every quarter with our staff, this program is a positive addition to (Company’s)
safety format.

. We make visits to field on a regularly basis mandatory and it well taken by field personal.

e In addition to a variety of safety topics we spoke to our frontline workers about, we focused on one topic to
drive home to our workforce and that is "Driver Safety". We relayed the statistics released from the Choose to
Drive Safe Campaign and emphasized to our workers that the costs of collisions are very high, not only through
loss of life, but through the toll it takes on family, friends and co-workers.

. This year Stand Down Week coincided with a big slow down for us; as a result, we had very few men working
during this time and were only able to visit one site (which is all we had going on).

e "I think this is a great incentive for office people to get out and connect with the field.

e We had job start-up delays and didn’t get going until the end of the month. We hope to do our own Stand Down
during a summer program later this year.

CAODC

e Itis a very good program, yet we try to do this all year.

¢ Management to operators not always willing to travel too far from Calgary to wellsite. Those visits did not have
a senior executive from them.

e I was involved in a Safety Stand Down meeting with an operator. It was a one-day deal for the whole
organization in a hotel and involved some of their contractors, such as us, and their own managers, supervisors
etc. There was no involvement from front line workers. Some may be loosing sight as to what and who Safety
Stand Down is geared against!

o Having a specific week designated is restrictive. Although we do attend outside the week coordinating, clients
can be challenging. It seems to be compressed and becomes a must do". The concept and awareness is still
very excellent!

e  We will continue to visit field locations year round.

e The Safety Stand Down Week is a great initiative for integrating engineering and marketing staff to participate
with management in wellsite visits.

e Safety Stand Down month would allow more time at each site and it would not be so difficult to get to all the
sites in such a short period of time.

e This year we had some very positive visits to our rig sites. As time goes on, we have become better organized
for Safety Stand Down and had some excellent interaction with the crews and the CEQO’s and Vive Presidents.

e An excellent opportunity to voice concerns and give the full support of management for the safety initiatives

e The oil company’s need to give more time to complete rig moves and have living accommodations for the
workers along with transportation back and forth.

e Vice Presidents of Operations and Safety plus managers of Human Resources, Safety and Transportation
provided a good knowledge base for questions and support for the frontline workers. Fielding questions and
providing support was (Company’s) theme for the visit.

e The concept is great. It needs to be more often.

CAPP

e Great format, having them to kick off discussions. Good for key field staff to see we are committed to safety.

We should do one on our own during the year just to reinforce safety.

Safety Stand Down is well worth all the work that goes into making it the success it is.

Extremely positive feedback from frontline workers.

Feedback from the workforce is this is very valuable time spent with the leaders of the organization.

(Company) supports Safety Stand Down Week, but strives to promote the concept through out the year

through field visits and stand downs regarding specific issues.

e A worthwhile effort that continues to engage senior executives with frontline workers and contributes to a
positive safety culture.
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Comments from the 2007 Safety Stand Down Online Survey

Listed by Association

CAPP Continued

Overall, our Stand Down went very well for a first time and appreciated the toolbox items and advertising supplies.
Our company always welcomes safety initiatives of this sort.

Thanks a lot for your gentleness and I hope to continue this good thing.

We are generally a shop type setting with little or no fieldwork. However, we see the value in having our
management team do regular site inspections along with members of the safety committee.

This was a valuable experience for all of (Company) - broadening awareness in other areas of industry otherwise
not visited.

Hoping to have six employees next year and Stand Downs will be a little longer and more developed. Definitely is a
good base for the company to start with.

The information that provided is excellent. As I said earlier, I would like to be better prepared for the stand down in
2008.

Conduct stand down type visits more often. Response was good!

Our company is relatively new to the Canadian market and this was a good way to demonstrate a sincere interest
in safety to our clients. We believe the time and effort is very worthwhile for a number of reasons.

(Company) strongly supports Safety Stand Down and the philosophy behind it. We believe engaging senior
managers with the field personnel is a significant contributor to safety improvement. On the process of Safety
Stand Down itself, we believe that Stand Down should be held wherever and whenever they are useful particularly
when work activities are expected to increase or change significantly. Consequently, although we support the focus
created by the Safety Stand Down week in early January, we do not consider it should restrict companies from
having Safety Stand Down when considering it appropriate.

Overall, our Stand Down went very well for a first time and appreciated some of the toolbox items & advertising
supplies.

A good program, well received by all.

We delivered our Survey electronically and added five additional questions that were company specific.

Excellent project

For 2008, we recommend that the Safety Stand Down initiative be an all year round activity. I would also
recommend, (based on the redevelopment of the Guide to Safe Work on Fatigue Management, the industry
workshops, and the Fatigue Management Flip Guide) that the 2008 theme be based on Fatigue Awareness and
Management.

Excellent opportunity to visit field locations to communicate the importance of safety.

It was a good plan to move the official week to the middle of the month. The first week of January is not practical.
This vear we spanned a three-week period for Stand Down visits from January 8, 2007 to January 26, 2007.

OTHER

This program is well received by everyone involved.

We had workers who visited other companies' Safety Stand Week presentations. It would be good to encourage
companies to invite other workers to their presentations. Being aware of the broader safety issues companies' face
re-enforces safety performance in our company's work.

We plan to run our own Safety Stand Down next year. This is an excellent forum. It allows the men to meet the
brass and to put faces on those who are otherwise just a voice on the phone. It also allows the brass to prove to
the workers that they are truly interested in the health and welfare of each and every person doing the work. From
the workers side they have the opportunity to express any ideas or concerns and get a response on the spot.
Small operation about to expand

"Overall, our Stand Down went very well for a first time and appreciated the toolbox items and advertising supplies.

(Company) is proud to be a part of Safety Stand Week. The information delivered was well received and the
website is a valuable resource. Keep up the great work! It is a valuable initiative.

Safety Stand Down Week was well received. The best of all was a (Company) Safety Stand Down luncheon in
Morrin, Alberta with over 250 participants. This was awesome.

I think this is a good survey, but I think some of the questions are understood or interpreted wrong by the
employees.

The visit was very positive and informative. The field group was very responsive to D&R's safety program and is
enthusiastic about maintaining our Certificate of Recognition (COR).

Safety Stand Down Week is great.

It was harder for our company to do our Safety Stand Down this year, we had our operations manager pass away
in December and then our district manager resigned in January. However, I was able to get some of our Board of
Directors to help.

An excellent opportunity for managers to go front line with workers. A tool used to monitor the status and
effectiveness of our safety program.

(Company) managers are involved in the day-to-day operations in the field; this week gave us the opportunity to
focus on some specific safety issues. All involved liked the concept. Thanks

Very good program
10
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Comments from the 2007 Safety Stand Down Online Survey

Listed by Association

PSAC

Safety visits allowed the office managers to see front handed how well the company safety program was
working.

The survey does not really fit our company's situation as we stationary in our services. Everyone at our
company, including the owner and the manager participates in Safety Stand Down initiatives twice yearly, in
January and again in August.

Getting a manager into the field requires a fair amount of time on the manager’s part because of training
requirements (i.e., PST, WHMIS, H2S Alive, first aid etc. The CEO and Vice president are located in the United
States. The divisional Canadian manager is the highest level of management at our meetings. Being spread out
in Western Canada we did manage to meet with employees at each location and this in itself did go over well
with employees.

The Stand Down was well received.

Once again, it was a great success.

"It worked out well. The concept is great. It is a challenge to get all the surveys

back. It is a good idea to focus on safety in the beginning of the year.

Limiting the activities to a single week needs to be expanded.

This was our first involvement with Safety Stand Down Week, but the response was positive enough to do

it again. The Perception Survey also is a good indicator of how we are doing as a company with our safety
initiatives. We are using the low scoring items as an opportunity for improvement.

The program should be expanded to the month of January, instead of one week.

We strongly support Safety Stand Week and consider it a positive exercise for all employees.

Great initiative!

Look forward to active participation, joined a little late to get fully active however, our safety initiatives are in
place and this added more visibility.

(Company’s) safety initiatives in 2007 were more extensive then in 2005.

Members of the senior management group toured along side of the safety team and branch managers.
January is a difficult month to do this; I probably would prefer the end of November.

Good working material provided by Enform. Enform should have a direct link to this website from their main
page. We should be able to scan and email perception surveys in, instead of mailing.

Excellent idea, we have tried to get this organized in the past but finally "got it together" this year.

The focus on safe driving is very important to our business and people.

The support materials that you made available to industry we very useful. Please continue to do that.

This was a great time for all, and is easy to show the companies commitment to safety in the work place.
The whole process was very well received by the workers. They gave their feedback on certain issues, such as
driving. It was appreciated by the workers to see the president on location.

Stickers and posters were good this year. In the past, we felt that some of the slogans were misleading (e.g.,
Give your boss the boots).

This is a great initiative, affords the opportunity to meet many of our frontline workforce. We would definitely
support the cause again in 2008.

Tremendous initiative, would consider same initiative more than once per year.

The field trips are creating better communication between all levels of staff. Deficiencies of equipment and
procedures were discussed and action taken to better improve safety at the wellsites.

We have changed our method of managing this event. For the first time we have kicked off our Safety Stand
Down by shutting the company down for an afternoon to hear management messages and participate in safety
discussions. The afternoon ended with a special presentation by Bernie Inman. Throughout the rest of Safety
Stand Down event, management has gone into the field to visit some of those who were not able to make
the afternoon events. Safety Stand Down surveys were completed, as well as company commitment surveys.
The information gained from these surveys and the verbal feedback will enable our company to focus on the
direction needed to advance our safety culture to the next level.

Like every year, we end up having our own timeout for safety gatherings with our employees at the various
field locations throughout BC and Alberta. Unfortunately, it does not always fall during the "Safety Stand Down
Week, but I think the intent is getting around and is contagious.

SEPAC

Well received by the employees showing the commitment to safety by senior management.

11
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2007 Safety Stand Down Perception Survey

The purpose of this survey is to evaluate the status of the health and safety management system and generate im-
provement plans from survey findings. Responses will also measure the perceived strength and the relative gaps in

perceptions between employees and management/supervisory staff.

This survey was developed by the volunteer efforts of members of the PSAC HS&E Committee and Dennis Ryan of
Compass Health & Safety Ltd. It will be used to solicit the perceptions of safety in the Canadian upstream petroleum

industry.

www.safetystanddown.ca

You are encouraged to use this survey in your organization. You may add questions to this survey but we ask that you
do not delete questions or change the question numbers. If adding, they should be added at the end of the survey. All
survey results are kept confidential, and only anonymous industry-wide results will be reported.

Company Name:

Industry Association (choose one) Survey Job Function (choose one)
—/1 CAGC —/1 Frontline Worker
—/1 CAODC —/ Frontline Supervisor
—1 CAPP —/ Service Coordinator/Dispatcher
—1 CEPA —/1 Support Function (office, engineering, etc.)
—1 Don’t Know —/ Manager
—1 Other —/1 Executive
| I PSAC | I Other
L1 SEPAC

NOTE: Your participation in this survey and response to each question is critical to the survey effectiveness and

the outcomes. Your specific written comments will be very helpful in validating the numerical responses.

Please answer each of the 14 questions by checking the box that represents your opinion.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree

1.

2.

10.

11.

12.

13.

14.

I have access to — or am aware of — safe practices or safety information necessary to perform my job safely.

5=Strongly Agree

Compliance to health and safety in my company is better today than it was a year ago.

The petroleum industry is safer today than it was a year ago.

Health and safety in my company is never overlooked in order to get the job done.

Employees in my company take the initiative themselves to correct potential safety hazards whenever possible.

My supervisor always provides enough time to carry out our work safely.

Employees in my company are discouraged by their peers from driving over the speed limit.

Employees in my company do not believe that minor injuries are just part of the job.

In our company employee fatigue is not a factor that affects employee safety.

documentation.

In my company, fellow employees encourage others to work safely.

My fellow employees always perform their work safely.

Employees in my company are properly equipped to safely lift heavy loads on a regular basis.

I have not been asked in the last year to alter required paperwork such as log books.

Employees in my company are always allowed sufficient time to properly complete any pre-trip job activities and

12
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Perception Survey Results

www.safetystanddown.ca

i Number of Responses for each Association per role
# of Companies Roles FLW FLS | Service Support | Manager | Executive | Other Total
per Association: Coordinator/ | Function Responses
Dispatcher for each
Association
all
roless
Association:
# of Companies CAGC 153 22 5 22 17 4 43 266
20 266
# of Companies CAODC 1,243 [ 252 |6 25 60 10 505 2,201
17 2,101
# of Companies CAPP 298 60 1 66 33 5 148 611
11 611
# of Companies CEPA
N/A N/A
# of Companies OTHER 508 90 10 97 43 15 144 907
30 907
# of Companies PSAC 813 233 |41 241 101 21 374 1,824
32 1,824
# of Companies SEPAC
N/A N/A
Total Responses for all Associations per role
Total companies | Roles: FLW FLS | Service Support | Manager | Executive | Other | Total
for Coordinator/ | Function
all Associations Dispatcher
3,015 | 657 | 63 451 254 55 1,214 | 5,709
110 Total Responses for all Associations for all roles 5,709
Overall Average Perception Scores for All Associations
Overall Average Perception Survey Scores for All Associations
5.0 -
4-5 4.0 4.1 4.1 4.0 4.0
4.0
3.5
3.0
2.5
2.0
1.5
1.0
CAGC CAODC CAPP CEPA OTHER PSAC SEPAC
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Perception Survey Results

www.safetystanddown.ca

—
Average & Overall Average for Each Question per Role for All Associations

CAGC FLW FLS | Service Support | Manager | Executive | Other | Overall Average for
CAODC Coodinator/ | Function each question
CAPP Dispatcher
CEPA - N/A
OTHER
PSAC
SEPAC - N/A
Note: The 3 highest scoring overall averages are marked in black and the 3 lowest scoring . o
overall averages are marked in white.
Q 4.6 4.7 4.7 4.6 4.8 4.8 4.6 4
Q2 4.1 4.2 4.4 4.1 4.4 4.5 4.1 4.2
Q3 3.8 3.7 |41 3.7 3.8 3.9 3.8 3.8
Q4 4.1 4.1 4.2 4.2 4.4 4.4 4.2 4.2
Q5 4.2 4.1 4.0 4.0 4.1 4.0 4.1 4.1
Q6 4.2 4.3 | 4.4 4.4 4.3 4.2 4.2 4.3
Q7 3.8 4.0 |3.7 3.8 4.0 4.0 3.8 3.9
Q8 3.9 3.9 |4.0 4.0 4.0 4.0 3.8 3.9
Q9 2.8 2.8 | 2.2 2.7 2.8 2.8 2.9 2.7
Q10 4.1 4.1 4.3 4.0 4.2 4.2 4.0 4.1
Q 4.3 4.4 4.3 4.3 4.4 4.4 4.3 4
Q12 4.0 4.1 4.0 4.1 4.1 4.2 4.0
4.0 3.9 |4.1 3.9 4.0 4.1 4.0
4.4 4.4 4.5 4.6 4.7 4.7 4.2

The 3 highest scoring overall averages are marked in black.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree  5=Strongly Agree | Overall Average

Q I have access to - or am aware of - safe practices or safety information
necessary to perform my job safely.

Q In my company, fellow employees encourage others to work safely.

Q14 I have not been asked in the last year to alter required paperwork such as
log books.

The 3 lowest scoring overall averages are marked in white.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree  5=Strongly Agree | Overall Average

Q3 The petroleum industry is safer today than it was a year ago. 3.8

Q7 Employees in my company are discouraged by their peers from driving 3.9
over the speed limit.

Q9 In our company employee fatigue is not a factor that affects employee 2.7
safety.
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Perception Survey Results
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Overall Average for Canadian Association of Geophysical Contractors (CAGC)

Overall Average for Canadian Association of Geophysical Contractors (CAGC)
N = 266
5.0 -

4.5

4.0

3.5

3.0

2.5 4.0

2.0

1.5

1.0 -

CAGC Responses per Role

CAGC Responses per Role
N = 266

OFLW

B FLS

OService Coord/
Dispatcher

0O Support Function

B Manager

O Executive

B Other
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Perception Survey Results
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-

Average for CAGC for Each Postion

Average for CAGC for Each Position

5.0 -

4.5

4.0

3.5

3.0

2.5 4.0 4.1 - 4.0 4.1 3.9 4.0

2.0

1.5

1.0
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Average for CAGC for Each Question
Average for CAGC for Each Question

5.0 5 a3 4.5

4.5 4.1 4.1 .

3o 4.2 o) kil 4.0 it 2 4.0 2 4.0

3.5 |

3.0 2zl

2.5 |

2.0

1.5
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Q1 Q2 Q3 Q4 Q5 Q6 Q7 Qs Q9 Q10 Q11 Q12 Q13 Q14

The 3 highest scoring questions are marked in black.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree 5=Strongly Agree | Overall Average

Q I have access to - or am aware of - safe practices or safety information 4
necessary to perform my job safely.

Q In my company, fellow employees encourage others to work safely.

Q14 I have not been asked in the last year to alter required paperwork such as
log books.

The 3 lowest scoring questions are marked in white.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree  5=Strongly Agree | Overall Average

Q3 The petroleum industry is safer today than it was a year ago. 3.7

Q7 Employees in my company are discouraged by their peers from driving 3.9
over the speed limit.

Q9 In our company employee fatigue is not a factor that affects employee 2.7
safety.
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Perception Survey Results
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Weighted Average for CAGC for Each Question

Weighted Average for CAGC for Each Question

5.0 4.6
4.5 4-2 3.9 4.0 4.0 4.0 a1 g 35 4.4
a0 — 3.9 3.8 3.8 ] — 3.9 —
3.5 -
3.0 2.6 —
2.5 ] —
2.0 —
1.5 —
1.0 -

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Qs Q9 Q10 Q11 Q12 Q13 Q14

CAGC Overall Average of Each Question per Role

Association: FLW FLS | Service Support | Manager | Executive | Other | Overall Average for
CAGC Coodinator/ | Function each question
Dispatcher

Q1 4.7 49 |4.7 4.8 4.9 4.8 4.5 4.7

Q2 4.1 4.4 14.2 4.3 4.2 4.0 4.1 4.2

Q3 3.8 3.4 |3.6 3.8 3.9 3.5 3.8 3.7

Q4 4.2 4.3 | 3.5 4.2 4.3 4.5 4.1 4.2

Q5 4.1 4.2 | 3.6 4.2 4.2 3.8 4.0 4.0

Q6 4.2 4.3 | 3.7 4.3 4.2 4.0 4.1 4.1

Q7 3.8 4.3 | 3.7 3.8 3.9 3.8 3.9 3.9

Q8 4.1 4.1 | 4.2 4.3 3.8 3.8 3.5 4.0

Q9 2.8 3.1 |1.5 2.9 3.1 2.5 3.2 2.7

Q10 4.1 4.3 | 4.1 3.8 4.0 4.3 4.2 4.1

Q11 4.3 4.3 | 4.3 4.2 4.4 4.3 4.2 4.3

Q12 3.8 4.2 |3.3 3.7 4.1 4.3 3.9 3.9

Q13 4.1 3.8 [3.9 4.1 4.1 4.0 4.0 4.0

Q14 4.5 4.5 | 4.2 4.6 4.9 5.0 4.0 4.5
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Overall Average for Canadian Association of Oilwell Drilling Contractors (CAODC)
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4.5

Overall Average for Canadian Association of Oilwell Drilling Contractors (CAODC)
N =2,101
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Average for CAODC for Each Postion

www.safetystanddown.ca

5.0 -

Average for CAODC for Each Position

4.5

4.0

3.5
3.0

2.5

4.0

4.0

4.1

4.4

4.1

4.0

3.9

2.0
1.5

1.0

1243

Overall Avg for FLW
N

252

Overall Avg for FLS
N

Overall Avg for

Serv
Coord/Dispatch

Overall Avg for SF

25

Manager
N= 60

Overall Avg for

Overall Avg for
Executive

N= 10

Overall Avg for
Other
N= 505

Average for CAODC for Each Question

PENNWWA LG
oinouwouwouwo

4.6

Average for CAODC for Each Question

4.4

H
N

H
N

Q1

Q3

4.5

Q14

The 3 highest scoring questions are marked in black.

1=Strongly Disagree

The 3 lowest scoring questions are marked in white.

2=Disagree

3=Not Sure or Neutral

4=Agree

5=Strongly Agree | Overall Average

I have access to - or am aware of - safe practices or safety information

necessary to perform my job safely.

My supervisor always provides enough time to carry out our work safely.

I have not been asked in the last year to alter required paperwork such as

log books.

4.0

1=Strongly Disagree

2=Disagree

3=Not Sure or Neutral

4=Agree

5=Strongly Agree

Overall Average

Q7 Employees in my company are discouraged by their peers from driving 3.9
over the speed limit.

Q8 Employees in my company do not believe that minor injuries are just part 3.8
of the job.

Q9 In our company employee fatigue is not a factor that affects employee 2.8

safety.
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Weighted Average for CAODC for Each Question

Weighted Average for CAODC for Each Question

5.0 4.6
4.5 42 o5 41443 40— 23 42 4, 44
4.0 ] : 3.9 3.8 ] ||
3.5 —
3.0 2.8 |
2.5 —
2.0 —
1.5 —

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 Q13 Q14

CAODC Overall Average of Each Question per Role

Association: FLW FLS | Service Support | Manager | Executive | Other | Overall Average for
CAODC Coodinator/ | Function each question
Dispatcher

Q1 4.6 4.7 |4.7 4.3 4.7 5.0 4.6 4.6

Q2 4.0 4.0 |4.7 3.8 4.4 5.0 4.2 4.3

Q3 3.9 3.8 |4.3 3.6 3.4 4.4 4.0 3.9

Q4 4.0 4.1 |4.0 4.3 4.3 4.5 4.1 4.2

Q5 4.3 4.1 | 3.8 3.2 4.1 4.5 4.3 4.1

Q6 4.3 4.3 | 4.5 4.5 4.5 4.3 4.3 4.4

Q7 3.8 3.9 |3.7 3.7 3.9 4.7 3.9 3.9

Q8 3.7 3.6 | 3.3 4.1 4.0 4.4 3.8 3.8

Q9 2.9 2.8 | 3.1 2.4 2.7 3.0 3.0 2.8

Q10 4.1 4.1 |14.0 4.1 4.3 4.3 4.1 4.1

Q11 4.5 4.5 | 3.5 4.2 4.6 4.6 4.5 4.3

Q12 4.3 4.2 |43 4.2 4.4 4.4 4.3 4.3

Q13 4.1 3.9 |4.0 3.8 3.9 4.5 4.2 4.1

Q14 4.3 4.5 | 4.0 4.8 4.8 4.9 4.3 4.5
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Overall Average for Canadian Association of Petroleum Producers (CAPP)
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Overall Average for Canadian Association of Petroleum Producers (CAPP)
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-

Average for CAPP for Each Postion

Average for CAPP for Each Position
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The 3 highest scoring questions are marked in black.
1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree 5=Strongly Agree | Overall Average

Q I have access to - or am aware of - safe practices or safety information 4
necessary to perform my job safely.

Q In my company, fellow employees encourage others to work safely. 4

Q14 I have not been asked in the last year to alter required paperwork such as JEX¢
log books.

The 3 lowest scoring questions are marked in white.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree = 5=Strongly Agree | Overall Average

Q3 The petroleum industry is safer today than it was a year ago. 4.0

Q7 Employees in my company are discouraged by their peers from driving 3.9
over the speed limit.

Q9 In our company employee fatigue is not a factor that affects employee 2.6
safety.
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Weighted Average for CAPP for Each Question

Weighted Average for CAPP for Each Question

47 43 44 22 a3 4.3 a3 Y5 41 an 48

—— 4.0 — 3.9
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Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 Q13 Q14

CAPP Overall Average of Each Question per Role

Association: FLW FLS | Service Support | Manager | Executive | Other | Overall Average for
CAPP Coodinator/ | Function each question
Dispatcher

Q1 4.5 4.6 | 5.0 4.7 4.8 4.9 4.5 4.7

Q2 4.1 4.2 | 5.0 4.2 4.4 4.9 3.9 4.4

Q3 3.7 3.8 | 5.0 3.9 3.7 4.2 3.8 4.0

Q4 4.1 4.2 |5.0 4.3 4.6 4.7 4.1 4.4

Q5 4.2 4.1 |5.0 4.0 4.2 4.0 4.0 4.2

Q6 4.3 4.4 |5.0 4.3 4.4 4.7 4.2 4.5

Q7 3.8 4.0 | 4.0 3.6 4.0 3.9 3.7 3.9

Q8 4.0 4.1 |5.0 4.1 4.4 4.2 3.9 4.3

Q9 2.8 2.7 |1.0 2.9 2.5 3.1 2.8 2.6

Q10 4.1 4.1 | 5.0 4.0 4.0 4.2 3.8 4.2

Q11 4.3 4.4 |5.0 4.3 4.3 5.0 4.2 4.5

Q12 3.9 3.7 | 5.0 4.0 3.9 4.4 3.7 4.1

Q13 3.9 4.0 | 5.0 3.9 4.0 4.4 4.0 4.2

Q14 4.3 4.4 | 5.0 4.7 4.6 5.0 4.4 4.6
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Overall Average for OTHER
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The 3 highest scoring questions are marked in black.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree 5=Strongly Agree | Overall Average

Q I have access to - or am aware of - safe practices or safety information
necessary to perform my job safely.

Q In my company, fellow employees encourage others to work safely. 4

Q14 I have not been asked in the last year to alter required paperwork such as JEN?
log books.

The 3 lowest scoring questions are marked in white.

1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree 5=Strongly Agree | Overall Average

Q3 The petroleum industry is safer today than it was a year ago. 3.7

Q8 Employees in my company do not believe that minor injuries are just part 3.9
of the job.

Q9 In our company employee fatigue is not a factor that affects employee 2.9
safety.
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OTHER Overall Average of Each Question per Role

Association: FLW FLS | Service Support | Manager | Executive | Other | Overall Average for
OTHER Coodinator/ | Function each question
Dispatcher

Q1 4.6 4.8 | 4.5 4.7 4.8 4.5 4.6 4.7

Q2 4.1 4.3 |4.3 4.2 4.5 4.3 4.2 4.3

Q3 3.8 3.9 |3.7 3.6 4.0 3.6 3.6 3.7

Q4 4.3 4.1 |4.4 4.0 4.2 4.2 4.5 4.2

Q5 4.1 4.2 |3.9 4.2 4.0 4.0 4.0 4.1

Q6 4.3 4.4 |4.2 4.2 4.3 4.2 4.1 4.3

Q7 3.9 4.0 | 3.6 3.8 4.0 4.1 3.8 3.9

Q8 3.8 4.0 |4.1 3.6 3.9 4.0 3.7 3.9

Q9 2.9 3.0 | 3.4 2.6 2.9 2.8 2.8 2.9

Q10 4.3 4.2 |4.2 4.1 4.3 3.9 4.1 4.1

Q11 4.4 4.4 |4.1 4.5 4.3 4.2 4.2 4.3

Q12 4.1 4.1 |3.3 4.2 4.2 4.0 4.1 4.0

Q13 4.0 4.0 | 3.9 3.8 3.9 3.9 4.0 3.9

Q14 4.4 4.5 |4.9 4.6 4.7 4.7 4.3 4.6
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Overall Average for Petroleum Services Association of Canada (PSAC)

Overall Average for PSAC

N = 1,824
5.0 -

4.5

4.0

3.5

3.0

2.5 4.0

2.0

1.5

1.0 -

PSAC Responses per Role

PSAC Responses per Role

N = 1,824

OFLW

EFLS

O Service Coord/
Dispatcher

O Support Function

B Manager

O Executive

41

233
H Other

27


http://www.safetystanddown.ca

Perception Survey Results

www.safetystanddown.ca

Average for PSAC for Each Postion

Average for PSAC for Each Position

HENNWWA A G
ouuouiouIow O

3.9 3.9 3.9 4.0 4.1 3.9 4.0

S 1 1 (6] 1S 1S 1 1
=) =) o & =) =) ) =)
L Y Y g Y Y o Y [0] Y q-
o M o M o o - oo™ o > o
>3 o > 50 5598 F S o« S &0 >SN S 5N
<> 0 < N <=0 g LN < g™ <5 <cM
- - il | 7} - c T | -+
=wl =L =ug =z = ] =gl =9 = =gl
g = g = g = g =z fsZz & x g-z
0 0 o o o o ow o
> > > o > > > >
o o o v o o o o
Average for PSAC for Each Question
Average for PSAC for Each Question
. 4.6
- 4.1 4.1 4.0 4.2 4.2 4.3 4.1 ==
4.0 3.8 b — 3.8 3.8 T 3.9
3.5 ] ] ]
3.0 2.5
2.5
2.0
1.5
1.0
Q1 Q2 Q3 Q4 Q5 Q6 Q7 Qs Q9 Q10 Q11 Q12 Q13 Q14

The 3 highest scoring questions are marked in black.
1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree = 5=Strongly Agree | Overall Average

Q I have access to - or am aware of - safe practices or safety information 4.6
necessary to perform my job safely.

Q In my company, fellow employees encourage others to work safely. 4
Q14 I have not been asked in the last year to alter required paperwork such as [
log books.

The 3 lowest scoring questions are marked in white.
1=Strongly Disagree = 2=Disagree = 3=Not Sure or Neutral 4=Agree 5=Strongly Agree | Overall Average

Q3 The petroleum industry is safer today than it was a year ago. 3.8

Q7 Employees in my company are discouraged by their peers from driving 3.8
over the speed limit.

Q9 In our company employee fatigue is not a factor that affects employee 2.5
safety.

28


http://www.safetystanddown.ca

Perception Survey Results

Weighted Average for PSAC for Each Question

www.safetystanddown.ca

Weighted Average for PSAC for Each Question
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Q1 Q2 Q3 Q4 Q5 Q6 Q7 QS8 Q9 Q10 Q11 Q12 Q13 Q14
PSAC Overall Average of Each Question per Role
Association: FLW FLS | Service Support | Manager | Executive | Other | Overall Average for
CAPP Coodinator/ | Function each question
Dispatcher
Q1 4.5 4.5 4.8 4.6 4.7 4.6 4.6 4.6
Q2 4.1 4.3 | 4.0 3.9 4.3 4.3 4.0 4.1
Q3 3.7 3.7 | 3.7 3.8 4.0 3.7 3.8 3.8
Q4 4.1 3.9 | 4.2 4.1 4.4 4.1 4.0 4.1
Q5 4.1 4.0 | 3.9 4.1 4.1 3.8 4.1 4.0
Q6 4.1 4.1 4.4 4.4 4.2 3.9 4.3 4.2
Q7 3.7 3.8 | 3.7 4.0 4.0 3.4 3.9 3.8
Q8 3.7 3.9 | 3.7 3.8 4.0 3.8 3.8 3.8
Q9 2.5 2.3 | 2.3 2.6 2.7 2.6 2.7 2.5
Q10 4.0 4.1 | 4.4 4.1 4.2 4.3 4.0 4.2
Q11 4.3 4.3 4.3 4.4 4.4 4.2 4.4 4.3
Q12 4.0 4.0 4.0 4.2 4.1 4.0 4.1 4.1
Q13 3.8 3.9 | 3.9 3.9 4.0 3.8 3.9 3.9
Q14 4.3 4.3 | 4.2 4.4 4.5 4.0 4.3 4.3
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—
Comments from the 2007 Safety Stand Down Perception Survey

Listed below is a selection of comments received from employees who filled out the 2007 Safety Stand Down
Perception Surveys

Association - Canadian Association of Geophysical Contractors (CAGC)

Comments form the 3 highest scoring questions

Q1 Safety manual is reviewed and readily available.

Q11 Including employees in investigations (active participation) really drives home the implications of
haphazard work, makes everyone take it seriously.

Q14 Why alter paperwork, do things by the book.

Comments form the 3 lowest scoring questions

Q3 We are hiring younger and more naive kids/safety meetings cannot teach maturity.
Q7 Some employees I work with have a heavy foot.
Q9 Sometimes we drive for 13-14 hours to a site, and then have to go to work.
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Comments from the 2007 Safety Stand Down Perception Survey

Listed below is a selection of comments received from employees who filled out the 2007 Safety Stand Down

Perception Surveys

Association - Canadian Association of Oilwell Drilling Contractors (CAODC)

Comments form the 3 highest scoring questions

Q1 We have access to Job Safety Analysis (JSAs) and receive safety memos and alerts.
Q6 The motto is “no job is ever so urgent or important that we cannot take time to do it safely”.
Q14 Always review proper safety techniques before signage.

Comments form the 3 lowest scoring questions

Q7 I believe that if an employee is a speeder he is going to speed regardless if he has a truck full of
coworkers.

Q8 Many rig personnel do believe minor injuries are just part of the job.

Q9 Fatigue is a major factor affecting safety. If we are tired, we cannot do our jobs to the standard

they deserve to be done at.
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—
Comments from the 2007 Safety Stand Down Perception Survey

Listed below is a selection of comments received from employees who filled out the 2007 Safety Stand Down
Perception Surveys

Association - Canadian Association of Petroleum Producers (CAPP)

Comments form the 3 highest scoring questions

Q1 We have Job Safety Analysis (JSA), Occupational Health and Safety manuals, safety manuals and
training programs in the doghouse.

Q11 Everyone always encourages all fellow workers to work safe.

Q14 This is not a common practice here at all.

Comments form the 3 lowest scoring questions

Q3 Due to lack of training or inexperienced workers, everyone is in a rush to get things done. Common
sense does not seem to be present.

Q7 Driving is an issue with (Company). Cellphone usage and speeding are just some of the issues.
Other companies are taking actions as leaders in the industry. I have seen first hand the lack of
support for safe driving from managers!

Q9 They work 12-14 hours they drive home, sleep 4-5 hours and back to work for weeks straight.
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Comments from the 2007 Safety Stand Down Perception Survey

Listed below is a selection of comments received from employees who filled out the 2007 Safety Stand Down
Perception Surveys

Association - OTHER

Comments form the 3 highest scoring questions

Q1 Safe work procedures reviewed every morning at toolbox meetings. The “orange” book is readily
available to all employees and encouraged to be used.

Q11 When you work as a team safety is priority.

Q14 We have a firm policy against that. Altering paperwork will result in dismissal.

Comments form the 3 lowest scoring questions

Q3 Lack of workforce due to long hours and fatigue cause too many injuries and deaths.
Q8 This is a perception that still requires a lot of change.
Q9 Because we spend so much time driving, fatigue is of concern.
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—
Comments from the 2007 Safety Stand Down Perception Survey

Listed below is a selection of comments received from employees who filled out the 2007 Safety Stand Down
Perception Surveys

Association - Petroleum Services Association of Canada (PSAC)

Comments form the 3 highest scoring questions

Q1 Guidelines and Job Safety Analysis (JSA) scope of procedures are available to all (Company) em-
ployees.

Q11 Everyone takes care so they can make it home that night.

Q14 We are encouraged to do all of our paperwork right, not just for the company but also for our-
selves.

Comments form the 3 lowest scoring questions

Q3 Improvement been made. However, the pressure to get work done is sometimes taking a priority
over safety.

Q7 Even with the repercussions, some people have a mindset that cannot be changed.

Q9 No supervisors or managers seem to care about the hours of service rules or driver fatigue; they

want that unit on the job.
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If you would like to view the detailed Perception Survey comments, they are available on the Safety Stand
Down website at www.safetystanddown.ca/presentations.htm

Coordination for Safety Stand Down Week is provided by Enform.
Enform is the training, certification and health and safety services arm of the upstream petroleum industry.

www.enform.ca

35


http://www.safetystanddown.ca/presentations.htm
http://www.enform.ca
http://www.safetystanddown.ca

	2007 SAFETY STAND DOWN DETAILED REPORT
	Table of Contents
	2007 Safety Stand Down Registered Companies
	Listed by Association - CAGC
	Listed by Association - CAODC
	Listed by Association - CAPP
	Listed by Association - CEPA
	Listed by Association - OTHER
	Listed by Association - PSAC
	Listed by Association - SEPAC

	2007 Safety Stand Down Online Survey Results
	Comments from the 2007 Safety Stand Down Online Survey
	9. Is there anything you would do differently on future visits to the field?
	CAGC
	CAODC
	CAPP
	OTHER
	PSAC
	SEPAC

	11. General comments/feedback is welcomed
	CAGC
	CAODC
	CAPP
	OTHER
	PSAC
	SEPAC

	2007 Safety Stand Down Perception Survey
	Number of Responses for Each Association per Role
	Overall Average Perception Survey Scores for All Associations
	Average & Overall Average for Each Question per Role for All Associations
	Overall Average for Canadian Association of Geophysical Contractors (CAGC)
	CAGC Responses per Role
	Average for CAGC for Each Position
	Average for CAGC for Each Question
	Weighted Average for CAGC for Each Question
	CAGC Overall Average of Each Question per Role
	Overall Average for Canadian Association of Oilwell Drilling Contractors (CAODC)
	CAODC Responses per Role
	Average for CAODC for Each Position
	Average for CAODC for Each Question
	Weighted Average for CAODC for Each Question
	CAODC Overall Average of Each Question per Role
	Overall Average for Canadian Association of Petroleum Producers (CAPP)
	CAPP Responses per Role
	Average for CAPP for Each Position
	Average for CAPP for Each Question
	Weighted Average for CAPP for Each Question
	CAPP Overall Average of Each Question per Role
	Overall Average for OTHER
	OTHER Responses per Role
	Average for OTHER for Each Position
	Average for OTHER for Each Question
	Weighted Average for OTHER for Each Question
	OTHER Overall Average of Each Question per Role
	Overall Average for Petroleum Services Association of Canada (PSAC)
	PSAC Responses per Role
	Average for PSAC for Each Position
	Average for PSAC for Each Question
	Weighted Average for PSAC for Each Question
	PSAC Overall Average of Each Question per Role
	Comments from the 2007 Safety Stand Down Perception Survey
	Association - Canadian Association of Geophysical Contractors (CAGC)
	Association - Canadian Association of Oilwell Drilling Contractors (CAODC)
	Association - Canadian Association of Petroleum Producers (CAPP)
	Association - OTHER
	Association - Petroleum Services Association of Canada (PSAC)
	Detailed Perception Survey Comments

