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 1st Nations Contractors Group  

 3-D Line Locating Ltd.  

 Active Environmental Services Ltd.  

 Advanced Safety Paramedics Inc.  

 Aegis Group Inc.  

 Aguila Exploration Consultants Ltd.  

 Arcis Corporation  

 Atlantic Geophysical Services  

 Aurora Peace Contractor Ltd.  

 Austin Powder Ltd.  

 Bear Slashing Ltd.  

 Bertram Drilling Corp.  

 Big Knotch Slashing & Contracting  

 Bighorn Land and Field Service Ltd.  

 Black  Gold Drilling  

 Blyden Seismic Services Ltd.  

 Boyd PetroSearch  

 C.E. Webster Seismic Surveys Ltd.  

 Canadian Association of Geophysical Contractors  

 CGGVeritas  

 Command Equipment Ltd.  

 Complete Land Services Ltd.  

 Conquest Seismic Services  

 D.W. Jensen Dril ling Ltd.  

 Data Trek Ltd.  

 Datum Exploration Ltd.  

 Destiny Resources Services Corp.  

 Discovery Seismic Drilling  

 Divestco Inc.  

 Double R Drilling  

 Dunne -za Ventures LP  

 Eagle Canada Inc.  

 ESS Support Services  

 G. Richard Drilling Ltd.  

 GEM Resource Surveys  

 Geokinetics Exploration Inc.  

 GeoStrata Resources Inc.  

 Glacier Exploration Surveys Ltd.  

 Golden Eagle Enterprises Ltd.  
 

 GPX Surveys (2005) Ltd.  

 Hartico Seismic (1989) Inc.  

 HCL National Inc.  

 Impact 2000 Inc.  
 International Exploration Consultants (Ca nada) 

Inc.  

 Kledo Construction Ltd.  

 Kozun Exploration Services Ltd.  

 Lorrnel Consultants  

 LXL Consulting Ltd.  

 Mercedes Surveys  

 Mor -West Ventures Inc.  

 OutSource Seismic Consultants Inc.  

 Paladin Positioning Inc.  

 Park Ambulance Services Ltd.  
 Peace Rive r Hole Cementing & Exploration 

Services Ltd.  

 PGS Onshore (Canada) Inc.  

 Polaris Explorer Ltd.  

 Rebel Transport  

 Remote Medical Service  

 River Valley Energy Services Ltd.  

 Seisland Surveys Ltd.  

 Seisline Resource Services Ltd.  

 Seismed Medical Services Inc . 

 Site Safety Inc.  

 Skyline Helicopters Ltd.  

 Sourcex Geophysical Corporation  

 Speth Drilling  

 Synterra Technologies Ltd.  

 Tampit Inc.  

 Terra -Sine Resources Ltd.  

 Terroza Exploration Services Inc.  

 Tesla Exploration Ltd.  

 Top Notch Oilfield Contracting Lt d.  

 Val's Drilling Ltd.  

 VGS Seismic Canada Inc.  

 Vidar Mulching Ltd.  

 WesternGeco Canada  

 Willowlake Environmental Ltd.  
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 Akita Drilling Ltd.  
 Artisan Trucking -  Division of Ensign En ergy 

Services Inc.  

 Big Sky Drilling  

 Blackwatch Energy Services Trust  

 Bonanza Drilling Inc.  

 Central Alberta Well Services Corp.  

 Chinook Drilling  

 Classic Well Servicing Partnership  

 Concord Well Servicing  

 Diamond Energy Services Diamond LP  

 Eagle Dril ling Services Ltd.  

 Ensign Champion Drilling Inc.  

 Ensign Drilling  

 Ensign Energy Services Inc.  

 Excalibur Drilling Ltd.  

 Grimes Well Servicing Ltd.  

 Horizon Drilling  
 IROC Energy Services Partnership (Eagle Well 

Servicing)  

 IROC Energy Services Partnershi p (Mission 
Drilling)  

 Ironhand Drilling  

 John Kmita Ltd.  

 Jomax Drilling (1988) Ltd.  

 Katch Kan Ltd.  

 Lockwell Servicing Ltd.  

 Lory Oilfield Rentals Inc.  

 Millard Oilfield Services Partnership  

 Nabors Drilling  
 

 Nabors Production Services  

 Northern Valve S ervices Ltd.  

 Pajak Engineering Ltd.  

 Pantera Drilling Inc.  

 Phelps Drilling Co.  

 Quintera Drilling  

 Rezone Well Servicing Ltd.  

 Rockwell Servicing  

 R'ohan Rig Services Ltd.  

 Saxon Drilling Canada Limited Partnership  

 Saxon Energy Services  

 Shadow Rathole Drilling Ltd.  

 Silverstar Well Servicing Ltd.  

 Spirit West Energy Services Corp.  

 Stoneham Drilling Inc.  

 Terracore Specialty Drilling Ltd.  

 Terroco Drilling Ltd.  

 The Crossing Company  

 Trailblazer Drilling Corp.  

 Treeline Well Services Inc.  

 Treo Drilling  Services L.P.  

 Tri -City Drilling Inc.  

 Trinidad Drilling Ltd.  

 Trinidad Well Servicing  

 V.D.M. Trucking Service Ltd.  

 Western Lakota Energy Services Inc.  
 

 

 

 
 

Canadian Association of Oilfield Drilling Contractors ( CAODC )  
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 Advantage Oil & Gas Ltd.  

 AltaGas Ltd.  

 Anderson Energy Ltd.  

 ARC Resources Ltd.  

 ATCO Midstream Ltd.  

 Atlas Pressure Control  

 BG International Limited  

 Birchcliff Energy Ltd.  

 Bonavista Petroleum Ltd.  

 BP Canada Energy Company  

 Caliber Planning  

 Canadian Natural Resources Limited  

 Chevron  Canada Limited  

 ConocoPhillips Canada  

 Cyries Energy Inc.  

 Daylight Energy  

 Devon Canada  

 Duvernay Oil Corp.  

 Encana Corporation  

 Enerplus Resources Fund  

 Gibson Energy Ltd.  

 Harvest Operations Corp.  

 Highpine Oil and Gas Ltd.  

 Husky Energy Inc.  

 Husky Oi l Operations Ltd.  

 Imperial Oil Resources  
 

 Keyera Energy  

 Laricina Energy Ltd.  

 Mancal Energy Inc.  

 MEG Energy Corp.  

 MGM Energy Corp.  

 Murphy Oil Company Ltd.  

 NAL Resources Limited  

 Nexen Inc.  

 NuVista Energy Ltd.  

 Paramount Energy Trust  

 Paramount Reso urces Ltd.  

 Penn West Energy Trust  

 Petro -Canada  

 PrimeWest Energy Inc.  

 ProEx Energy Ltd.  

 Progress Energy Ltd.  

 Quicksilver Resources Canada Inc.  

 SaskEnergy/TransGas  

 SemCAMS  

 Strata Environmental Ltd.  

 Suncor Energy Inc.  

 Talisman Energy Inc.  

 TAQA Nor th Ltd.  

 Total E&P Canada  

 Trilogy Energy Trust  

 Vermilion Energy Trust  
 

 

Canadian Energy Pipeline Association ( CEPA )  

N=3  

 Alliance Pipeline Ltd.  
 Enbridge Pipelines Inc.  

 TransCanada Pipelines Limited  

 

 

Canadian Association of Petroleum Producers ( CAPP )  
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 0770653 B.C. Ltd/Roughneck Oilfield Haulin g 

 340906 O/A Triple "N" Trucking  

 A.C. Oilfield  

 Abe Torkelton  

 Advanced Swabbing Ltd.  

 Alberta Hotline Inc.  

 Alberta Rhythm Well Service Inc.  

 All World Safety & Training Ltd.  

 ALLSTAR Hauling Ltd.  

 Anchor King Oilfield Services  

 Arnett & Burgess Oilfie ld Construction Ltd.  

 Aurora Transport Ltd.  

 Avalon HSE Inc.  

 Axel Production Services Ltd.  

 Bandit Pipeline  

 Beacon Oilfield Services  

 Becker Exploration Inc.  

 Ben A. Basnett Construction Ltd.  

 Benchmark Data Solutions  

 Bigstone Industrial Medical Service s 

 Blackwater Tait Energy Services Ltd.  

 Bristar Containment Industries Ltd.  

 Brubon Oilfield Hauling Ltd.  

 Bruce Pristie Holdings  

 Burnell Contractors L.P.  

 Buster's Bobcat Service  

 Cameron Bros Oil & Water Transport  

 Canadian Tire  

 Can-Am Geomatics BC  

 Canwest Propane Ltd.  

 Cemac Compression & Combustion Ltd.  

 Chance Oilfield Maintenance Ltd.  

 Charles Dei Construction Ltd.  
 

 Circle 'D' Transport & Rentals  

 Compass Industrial Services Ltd.  

 Containment Solutions -  Division of 661300 

Alberta Ltd.  

 D&R Direc tional Services Inc.  

 Diastole Enterprises  

 Directional Plus  

 Double H Seismic 1995 Ltd.  

 Drumheller Oilfield Services Ltd.  

 Edeco Petroleum Services Limited  

 EMS Acquisition Canada Inc.  

 Energetic Services Inc.  

 Energy Resources Conservation Board (ERCB)  

 Enform  

 Ferus Inc.  

 Flomax Compression Ltd.  

 Foremost Universal LP  

 Fortier and Associates  

 Frac Source Inc.  

 Fugro SESL Geomatics Ltd.  

 Glencoe Resources Ltd.  

 Go West Flow Testing Services Ltd.  

 Greywolf Production Systems Inc.  

 GT's Oilfield Hauling Inc . 

 GT's Oilfield Transportation Inc.  

 Gulf Spic Trading & Contracting Company  

 Hart Oilfield Rentals Inc.  

 Haztech Fire and Safety Services Inc.  

 Horizon North Logistics Inc.  

 Ihab Corporation  

 Innocon Inc.  

 Inter -Rail Transport Ltd.  

 JD Life Support Ltd.  

 Jenn Trucking Ltd.  
 

 

OTHER    
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 Jen-Ty Contracting Ltd  

 JSK Consulting  

 Kammec Mechanical Consultants Ltd.  

 Kuz Safety Services Ltd.  

 Last Chance Trucking (1995) Ltd.  

 Latigo Trucking Ltd.  

 Lloydminster & District Co -operative Ltd . 

 Lockerbie & Hole Industrial  

 Lockhart Oilfield Services Ltd.  

 Mateo Oilfield Services Ltd.  

 Max Mechanical  

 McElhanney Land Surveys Ltd.  

 Miller Transportation  

 Moose Jaw Refinery Inc.  

 Mustang Energy Services  

 Nogha Enterprises Limited  

 Northern Trail er Ltd.  

 One Tree Hill  

 Parma Ventures Inc.  

 Petrocare Services LP  

 Positive Pressure Testing 2003 Inc.  

 Precision Drilling Oilfield Services Inc.  

 PROFLO Production Separators  

 Propipe Field Services Ltd.  

 Purple Sage Holdings Ltd.  

 R.E.P. Medic Services Inc.  

 Rhyason Contracting  

 Rick's Oilfield Hauling  

 R'ohan Rental & Oilfield Services Ltd.  

 R'ohan Well Services Ltd.  

 S & R Transport  

 S.T.A.D. Enterprises (2000) Ltd.  
 

 Safe -Net Safety Services Ltd.  

 Safety Developments  

 Safety Man Canada Ltd.  

 Safety Ma nagement 2005 Inc.  

 Scott Safety  

 Secure Energy Services Inc.  

 Skocdopole Construction Ltd.  

 Slave Safety Supply Ltd.  

 Soelas Industries Inc.  

 Sonic Oilfield Service Ltd.  

 Sotera Safety Inc.  

 Southern Industrial & Truck Ltd.  

 Statoil Hydro Canada  

 STH Reso urces Ltd.  

 Stone Creek Cutter Contracting Ltd.  

 Swab Master Ltd.  

 Tallrig International Inc.  

 Target Safety Services Ltd.  

 Telecom and Data Systems  

 Tier One Oil Services  

 Titan Logix Corp  

 TIW Steel Platework Inc.  

 T-Line Products Ltd.  

 Tomco Group of Co mpanies  

 Triple J Logging  

 Tuff Energy (2007) Ltd.  

 Tundra Oil & Gas Partnership  

 Tydale Consulting Ltd.  

 Tylace Oilfield Services  

 Vantage Safety Services  

 Varsteel Ltd.  

 Wabasca Vacuum Services Ltd.  
 

 

OTHER (Continued)  
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 911 Industrial Response Inc.  
 Abandonrite (a service by Nabors Production 

Services)  

 Adams Enterprises (1993) Ltd. O/A Adams 
Transport  

 Apex Oilfield Services (2000) Inc.  

 Baker Hughes Centrilift Canada  

 Baker Hughes INTEQ  

 Baker Oil Tools  

 BJ Servic es Company Canada  

 Bonnett's Energy Services L.P.  

 Brandt NOV  

 Brazeau Well Servicing  

 Builders Energy Services Ltd.  

 Calfrac Well Services Ltd.  

 Canada Tech Crop.  

 Canadian Energy Services L.P.  

 Canadian Sub -Surface Energy Services Inc.  

 Cantech Tubular S ervices Ltd.  

 CE Franklin Ltd.  

 Central Production Testing Ltd.  

 Century Oilfield Services Inc.  

 Champion Technologies Ltd.  

 Columbia Oilfield Supply Ltd.  

 Conquest Energy Services Inc.  

 Core Energy Solutions Inc.  

 DC Energy Services Inc.  

 Docktor Oilfield  Transport Corp.  

 Doran Stewart Oilfield Services Ltd.  

 E-Can Oilfield Services L.P.  

 Enseco Energy Services  

 Eveready Industrial Services Corp.  

 Explosives Limited  

 F I Oilfield Services Canada  
 

 Firemaster Oilfield Services Inc.  

 Flint Energy Services Lt d.  

 Formula Powell L.P.  

 Grant Production Testing Services Ltd.  

 Halliburton Canada  

 Hallmark Tubulars Ltd.  

 High Arctic Energy Services Inc.  

 Howard's Transport Services Inc.  

 Hughes Christensen Canada  

 Integrated Production Services Ltd.  
 IROC Energy Ser vices Partnership (Aero 

Rentals)  

 IROC Energy Services Partnership (IROC 
Safety/Oricomm)  

 Kamber Nitrogen Services Ltd.  

 Kos Oilfield Transportation  

 Live Well Service Ltd.  

 Lonkar Services Ltd.  

 Lonkar Well Testing Ltd.  

 LRG Catering Ltd.  

 Magnum Perforat ing Services Inc.  

 Master Flo Valve Inc.  

 Meridian Directional Services Inc.  

 Mullen Group Inc.  

 Mullen Oilfield Services L.P.  

 Newalta Corporation  

 Newpark Drilling Fluids  

 OK Drilling Services L.P.  

 Opsco Energy Industries Ltd.  

 Pason Systems Corp.  

 Peak Energy Services Trust  

 POLARIS Petroleum Ltd.  

 Precision Drilling Corporation  

 Precision Drilling, a division of Precision  
Drilling Corporation  

 

Petroleum Services Association of Canada ( PSAC )  
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 Precision Rentals, a division of Precision Drilling 
Corporation  

 Precision Well Servi cing, a division of Precision 

Drilling Corporation  

 Premay Equipment Ltd.  

 Pure Energy Services Partnership  

 Q'Max Solutions Inc.  

 RECON Petrotechnologies Ltd.  

 Rostel Industries, a division of Precision Drilling 
Corporation  

 Ryan Energy Technologies  

 Sanj el Corporation  

 Schlumberger Canada Limited  

 Smith International Canada Ltd.  

 Snub Secure Inc.  

 Snubco Group of Companies  

 Steel View Oil Pressure Services Ltd  

 Strata Energy Services Inc.  

 Stream -Flo Industries Ltd.  

 Strike Energy Services Inc.  

 Tarpon En ergy Services Ltd.  

 Terra Water Systems  

 Topco Oilsite Products Ltd.  

 Total Enerflex (Total Production Services Inc.)  

 Trican Well Service Ltd.  

 Tucker Wireline Services, Canada Inc.  

 United Centrifuge Ltd.  

 United Safety Ltd.  

 Voltage Wireline  

 Weatherfor d Canada Partnership  

 Wellco Energy Services Partnership  

 Welltec Canada Inc.  

 Wilco Wireline & Swabbing  

 Withers LP  

 Wood Group ESP (Canada) Ltd.  
 

 

Small Explorers and Producers Association of Canada ( SEPAC )   

N=3  

 Orleans Energy Ltd.  

 Tansley Associates  Environmental Sciences Inc.  

 Trek Construction & Environmental Services Ltd.  
 

 

PSAC (Continued)  
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2008 Safety Stand Down Online Survey 

Results  

41 %  

 1 71/41 4  

1.  We did not actively participate in the 2006 Safety Stand Down Week , but w ould like to stay 

informed on future plans.  3 

2.  a. Have you participated in prior Safety Stand Down initiatives?  Yes =  148    No =  23   

  b. Do you hold your own company Stand Downs outside of the focus 
week?  Yes = 97  No =  74   

3.  Indicate the number of  people from various levels of responsibility who participated in the 2008 Safety Stand Down 
Week initiative.  

#CEOs  126  #VPs  233  #Managers  1,458  

4.  Indicate the number of frontline workers your group was able to visit with during the 200 8 Safety Stand D own Week 

initiative.  

#FLWs  28,321  

5.  Indicate the number and type of sites that were visited during the 200 8 Safety Stand Down Week initiative where 
safety discussions took place.  

#Wellsites  1,075  #Gas plants  101  #Field  672  #Offices  390  #Other  145  

6.  Indicate how many man days your company provided to the 200 8 Safety Stand Down Week initiative by your Senior 

Executive and Management group.  

(A visit of any length in one day = one man -day) (multiple visits in one day + one man -day)  

#Man days  1,661  

7. Does your senior executive team conduct regular field visits on an ongoing basis?  

Yes Responses  151  No Responses  20  

8. Generally, how was your initiative to visit the field perceived by your workforce?  

Extremely Well  65  Well Received  106  Not Well Receiv ed N/A  Of no value  N/A  

10. Would you and your company support the same initiative for 200 9? 

Yes Responses  170  No Responses  1 
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9. Is there anything you would do differently on future visits to the field?  

CAGC  

 Continue on a regular basis, the field w orkers feel more appreciated when executive management 
comes to see them.  

 Try and coordinate our visit with other contractors on the program and encourage the prime 
contractor to participate.  

 Due to January being one of our busiest times of the year, it wa s difficult to arrange meetings and 

ride along with staff. Perhaps we will hold Safety Stand Downs outside of the focus week next later 
this year.  

 No 

 Not at this time  

CAODC  

 No 
 Visit the sites with the safety coordinator, station manager , and vice president  at the same time.  

 Include all company executives  
 Discussions about fatigue were well received as it relates well to the issue of driving incidents 

which everyone is concerned with.  

 We have (Company) president, vice president, and group lead that participa te in the Stand Down 
which shows commitment from all levels.  

 Management presentation was excellent. Strive for more inter -active communication with field 

personnel.  
 We would like to start a little earlier next year if at all possible  
 Some in hand pamphlets  would have been good to give the guys.  
 No, everything went really well. Lots of support material was provided by 

www.safetystanddown.ca. The men like the hardhat stickers. Some could not apply them , however 
due to various company policies regarding hardha t stickers, noted gloves, strings for safety 
glasses, or safety glasses with theme on them , would have been options they would have 

preferred. Overall it was very well received. I think that a tasteful antenna flag/ball or removable 
window decal with safe driving message on would be better method of  promoting this initiative 
hard hat stickers aren't seen while driving. That is where we want the message either looking in 

rearview mirror at decal in back window or seeing it waving on the antenna of their truck  or 
someone elseôs in the field.   

 No, it is an opportune time to review not only the industry initiatives , but also look at performance 
for the past year and look ahead with goals and objectives for the upcoming year. We prefer the 

individual visits to th e rigs as it gives opportunity for one -on-one time for the workers and 
management.  

CAPP  

 Better planning and focus on one item of safety interest.  
 Continue the face - to - face contact with workers. Continue to 'buddy up' a company manager with a 

manager from o ur contract companies.  

 Organize a longer stretch to visit.  
 Increase the frequency of safety visits  
 We may extend this to two full days.  
 We conducted our Stand Down over two days. First day -  we booked to many stops, less stops and 

more face time between w orkers and management. Second day -  went very well -  all operations 
personal gathered for lunch and were able to spend time with management.  

 No 

 Might establish a warm and quit e location to speak at. It was minus 35  degrees  the second day of 
Stand D own.
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CEPA  

 Things went very well. I regularly visit the guys on site.  

 Our meetings are completed before crews travel to work in the field, given the nature of our work.  
 Better preparation  
 Not really  

 Well received  
 As this is the first year (Company) participated i n Safety Stand Down, we plan to be more 

organized for next year for visiting sites and promoting Safety Stand Down prior to the actual week 
that it occurs.  

 Spend more time talking to the crew and getting input and opinions from them.  
 More time preparing, a nd getting information materials sooner.  
 No 

 Prepare sooner -  have toolbox items available.  
 Our CEO is regularly in the field often performing tasks;  therefore it is not out of the ordinary for 

our employees and contractors to see him in a field/plant settin g.  We are a small company.  

 We try to get out to the field on a regular basis.  
 Some "in -hand" Stand Down pamphlets would have been good to give the guys.  
 I visit the guys on a regular basis since we are just a very small group so it is easy to implement 

th e program.  

 No, I feel all was organiz ed well enough. Due to unforeseen medical reason the owner could not 
attend everything that was planned.   

 I joined up with another company this year which was great.  

 Have (Company's) safety manager from St. Catharineôs come out for presentations.  
 More Calgary involvement  

 PSAC  

 Try to get more field visits next year.  
 I would like our managers to visit a customerôs field location rather than just our facilities and small 

shops.  
 Bring more company information and spend mo re time with the workers.  

 Take a more systematic approach with the contracting companies , m any were unaware.  
 Plan more question and answer time.  
 Encourage the continuous interaction between upper management and the frontline workers year 

round.  
 Hand out a  pocket card with the main points perhaps  
 Yes, ensure the oil companies are aware of our visit by endorsing it more to the rig crews and 

service companies.  
 We would have a better presentation available for the workers. I would get more of our 

management te am involved in the field visits. It is a learning experience for all that participates. I 
would like to be better prepared. We will start to work on next yearôs Stand Down Week right 

away.  
 No 
 Better coordination between our company (PSAC) and CAPP. There a re benefits to having a joint 

Safety Stand Down even if it is only at the managerial level. Could Enform play a role in this? 
Perhaps even at the kick -off meeting. This year (Companyôs) North American president performed 
joint Safety Stand Down visits with  (Company 's)  VP in western Canada. This was very well 

received.  
 This year we had no field sites to visit before the time frame ended for the Stand  Down Week. 

Therefore we used our manufacturing/ maintenance facility. We also had our external audit for our 
COR at the same time as Safety S tand  Down. Due to these circumstances we would likely do our 

Stand  Down earlier in the year, before the actual initiative.  
 Give some kind of tool of the topic to the workers two weeks before the Stand Down and tell them 

they  will be given the opportunity and be expected to participate in the Stand Down. This may get 

people more involved. This maybe will open up more conversation and allow for deeper input.  
 We ran our meetings a week later (Jan uary  7, 2008 ) then normal this ye ar. Previous years we 

started our meet ing Jan 2 , 2008 . Our numbers were down  this year due to this fact.  

 No, continued  quality improvement  
 Try to get to more people  
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11. General comments/feedback is welcomed  

CAGC  

 We welcome any form of additional safety  initiatives . 

 Encourage more communication from client upper management rather than just principal of 

subcontractors involved.  

 Good participation on behalf of the crews and management.  

CAODC  

 We feel that this initiative is important and will participate on  an annual basis . 
 Safety Stand Down Week is a good initiative and will be a standard part of our safety program.  
 Employees received the visits with very good reception; some consultants were reluctant and 

showed no support towards the Safety Stand Down con cept.  
 Yes, it reinforces our company's commitment to safety.  
 Mid January is difficult. Unsafe weather conditions hamper our ability to see our rigs. Post 

Christmas is hard for everyone to arrange meetings flights accommodations clients.  

 Safety is a priorit y at (Company)  and the focus is year round not just Safety Stand  Down.  
 Stand Down is a great initiative and is always well received by field personnel who provide 

feedback openly on issues they contend with in the field.  

 Anyway we could stretch the week ou t a little as a week is tight to try and get ten rigs in, it would 
be nice to see Safety Stand Down month.  

 The event is going very well with better participation by all companies. At some locations we were 

leaving while another group from another company w as arriving. Great job with website, 
information and handouts . Thanks.  

 Safety Stand  Down Week is a good opportunity for us, as a service company, to show the oil 
companies we work for our commitment to safety.  

 Continue your good work and letôs get creative with getting our message out. I really like the 
commercials; it is well received from the crews both on TV during the hockey games and on the 
radio. Driving is still the most dangerous thing our guys do in the oilfield letôs get the message out 

on the roa d, air fresheners, antenna flags/balls, window decals, tailgate/door magnets, letôs get 
more creative then hardhat stickers or stickers that end up in lockers or kids school binders.  

 It must be changed from Safety Stand Down week to a month. Making commitm ents with our 

contractors in the prime week stretched our resources too thin. We were lucky that we did not 

have an incident in the long hours travelled and rigs visited. It is also an accommodation nightmare 
when the whole of industry is going to the same  areas in the same week.  Please make a change or 
we will be cutting back on our response for reasons of safety.  

CAPP  

 It is an excellent means of meeting frontline workers and stressing safety.  
 We believe that safety must be supported by senior management 5 2 weeks of the year and are 

somewhat concerned with the emphasis placed on one week. In keeping with our Safety 

Management System and Certificate of Recognition audit, senior managers conduct planned and 
organized meetings, as well as informal unplanned vi sits, with frontline workers throughout the 
year.  

 Our Safety Stand D own enjoyed a high level of engagement from our leadership, fiel d work force 
and office staff. We received many comments back that participants had taken away valuable 
learningôs to help them better prevent and manage fatigue at work and at home.  

 (Company)  started safety visits in November with the bulk of the visits done by the end of January.  
However, these meetings are done on an ongoing basis and we do not wait for Safety Stand Down 
Week to deliver the message in the field.   

 The only comment would be once again, to add an N/A tick box to the employee perception as we 

involved all employers (as well as some customers) and some questions were not relevant to 
everyone.  

 Our 'Fresh Start' is held throughout January as the various work activities come back on after 

holidays. We also hold a 'Fresh Start' any time we begin a major project.   
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 It was great to get our vice president  and management team into the field. Getting caught up in 

the day - to -day it was nice to catch up with the guys that make it all happen.  
 Having a field and a corporate  office Stand Down were very well received.  

 Good initiative, happy to participate  
 Good initiative -  keep up the good work.  
 (Company), a wholly  owned subsidiary of (Company),  and their management promote the high 

standards of safety that are in place today. Field visits by upper management are undertaken on a 
regular basis.  

 This is a worthwhile initiative. It's a demonstration of leaders' commitment to safe work.  

 We at (Company) are pleased be involved with the Safety Stand Down Week activities and endorse 
year - round communication efforts, but appreciate the work (Company) has done on behalf of 
industry developing yearly themes and keeping industry focus ed on the need for Safety Stand 
Downs.  

OTHER  

 I really like this program.  
 I would suggest that next year Safety Stand Down week be based on the theme: "Safety is 

7/24/365, nothing less" . 
 We provide HSE services to the upstream oil industry and as such our r eporting on the SSD week is 

what we have seen regarding client and contractor participation on the sites we are involved in. 

Although we do not see much executive visits for SSD Week we see a high level of upper level 
management involved and feel that this  is appropriate.  

 This was a new experience for (Company) and we plan to participate next year.  
 Received excellent feedback via the in -house surveys received from field  and w ill be able to 

incorporate suggestions into our programs.  
 As we are yet a small com pany, we had all employees, office staff, field workers; president and 

vice president attend a meeting in the office. Driving, cellphone use and fatigue management were 

the safety topics covered by the President, Vice President, and Safety officer.  
 We have  to keep the Stand Down discussions positive, even when discussing incidents, there is 

always a positive side, learning. Good group sharing  

 "We try to work safe all year, but Safety Stand Down Week makes for more of participation 

between industry members. " 
 We enjoy being very hands on when it comes to safety training, in a field/plant setting it is easier 

for experienced staff to educate new workers by showing first hand examples with flow lines and 

equipment.  
 Would add an N/A tick box on the perception sur vey, as we involved staff from all levels and areas 

of the company. Some questions were not relevant to all employees.  

 Being involved with safety is always a positive. Thank you.  
 As a service company to the big oilfield itôs a great platform to showcase our commitment to safety 

to the oil companies we work for.  

 Safety Stand Down Week is a good opportunity for us, as a service company, to show the oil 
companies we work for our commitment to safety.  

 Good idea. We didn't get any mail out kit this year -  to lat e registering this year though so we had 
to come  up with our own toolbox talk. We picked driving too fast on ice.  

 This is a grea t initiative for all involved. It would be nice to have additional public information 
spread on the news and billboards and let everyone know what is happening  

 A very positive approach to bringing companies dedication to safety to the forefront.  

 This website was a great resource for developing our Stand Down. In the future I hope to include 
any other sites we're on in Safety Stand Down Week.  

 Excellent participation by company management. We will be participating in the 2009 Stand Down.  
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PSAC  

 Not only did our senior management participate , we also had our frontline staff spreading the word   
 I think it is great, but we generally ha ve our Stand Down a little later in year this year it is 

occurring February  13 ï 21 , 2008,  three daysô three locations in Alberta and Saskatchewan. The 

normal date set by you is too busy for us.  
 We received good comments from our employees . 

 Once again it w as a successful  Stand Down  even though  it was -28.  

 Of the many relevant industry initiatives, Safety Stand Down Week impacts us where it is most 
important, where the rubber meets the road. When the message is delivered and received 
appropriately, it can de liver instant results.  

 The January timing of this program is not the greatest because it is an extremely busy time of 
year.  

 We have a couple of safety stand down days throughout the year.  
 With the continuous interaction between upper management and the fro ntline (field)  workers , it  

will help close the invisible gap that exists. With a collective team mentality at all levels, allowing 
continuous input from all will create a strong, safe working culture and a very active/ viable 
program as the workers take ow nership of the "Safety Program". With this in mind, and continuous 

buy - in from all levels , we will continue to strive for "Safety Excellence". The workers will actually 
feel that upper management cares about their well being and input. Our employees are ou r 
greatest asset. Thank -you for this opportunity to take part in your Safety Stand Down program,  

(Name).  
 Good initiative.  
 Interestingly, every year we receive the same comments from our employees and from the 

managers. "This is the  busy time and were comin g around ò. It has definitely left a good impression 

on our employees seeing them in their branches, work locations face to face. Good idea  and a 
great timing. (Name)  

 We got a nice welcome from the locations we did get to see, although some of our people di d not 

get to see as much as they would have liked to.  
 I think the material supplied as a supplement to the meetings is excellent. All the employees 

visited participated eagerly in the meeting and gave feedback on the talks we had with them as a 

group and i ndividually. We really enjoyed getting out meeting  with the men in their environment 
and we feel this is a good working tool for us and we will be taking what we learned out to our field 
visits in the future.  

 Employees appreciated seeing and talking with s enior management during the Safety Stand Down 

Week.   
 Our company visits worksites regularly, but it is very helpful to designate a week and make a point 

of focusing on safety. It is also excellent to have a safety topic and supporting information about 

th at topic.  
 In 2008, our senior managers visited some of our more remote field sites. Ten teams traveled to 

remote fields such as Fort McMurray and the Arctic. Interacting with field crews in their remote 

field environment created an atmosphere which enabled  an open dialogue where communication 
between senior management has never been better. The teams were able to share some valuable 
lessons learned at our Safety Stand Down wrap -up meeting.  

 This is an excellent initiative.  (Company) broke our 2008 Safety St and D own program into two 

packages. The first package was delivered to all executive, managers, supervisors, and safety 
advisors. It was a full day session delivered on January 3 and 10th in Edson and Pincher Creek to 
start 2008 with the right focus on Saf ety. The people in attendance have the most ability to 

affect/influence what happens in the field. The second package was a message delivered from the 
senior executive team to all the frontline workers, local management, supervision, administration 
and saf ety advisors. These sessions were presented on the jobsites or in the local offices as part of 

a general safety meeting.  
 It is not easy to get workers to truly open up. The management prepares for stand down and I 

think the workers should also do some kin d of prep work in order for everyone to get something 
out of this week.  

 Thank you for your continued support and materials.  Very well organized  
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Safety Stand Down Perception Survey  

The purpose of this survey is to evaluate the status of the health and safety management system and generate improvement 

plans from survey findings. Responses will also measure the perceived strength and the relative gaps in perceptions between 

employees and management/supervisory staff.  

 

This survey was developed by the vol unteer efforts of members of the PSAC HS&E Committee and Dennis Ryan of Compass 

Health & Safety Ltd. It will be used to solicit the perceptions of safety in the Canadian upstream petroleum industry.  

 

You are encouraged to use this survey in your organizati on. You may add questions to this survey but we ask that you do not 

delete questions or change the question numbers . If adding, they should be added at the end of the survey. All survey 

results are kept confidential, and only anonymous industry -wide result s will be reported.  

Company Name:__________________________________________________________________________  

 

 
Industry Association  

(choose one)  
  

Survey Job Function  

(choose one)  

 CAGC   Frontline Worker  

 CAODC   Frontline Supervisor  

 CAPP   Service Coordinator/Dispatcher  

 CEPA   Support Function (office, engineering etc.)  

 Donôt Know   Manager  

 Other  _________________    Executive  

 PSAC   Other  

 SEPAC    

 

Note :  Your participation in this survey and response to each question is critical to the s urvey effectiveness and the 

outcomes.  Your specific written comments will be very helpful in validating the numerical responses.   

 

Please answer each of the  13 questions  by checking the box that represents your opinion.  

1 =Strongly Disagree     2 =Disagre e     3 =Not Sure or Neutral     4 =Agree     5 =Strongly Agree  

       

1  In my company, the training needed to work safely is provided to all 

employees.  

     

2  Employees in my company are competent to do their work safely.       

3  Safety in this company is  better today than it was a year ago.        

4  Commitment to a safe operation is a core value for our company and is a 

big factor in how business is conducted.   

     

5  Our customers always provide enough time to carry out our work safely.       

6  Employ ees in my company never talk on their cell phones while driving.       

7  I drive within the speed limit and according to road conditions.   
     

8  Employees in my company feel comfortable exercising their right to refuse 
unsafe work.  

     

9  My company ho nestly wants employees to bring forward their safety 

concerns/issues.  

     

10  Employees get a positive reception from the company when near miss 
incidents and/or hazards are reported.  

     

11  Employees in my company are properly trained to safely lift he avy loads on 

a regular basis.  

     

12  Employees in my company are properly trained in the principles and use of 

fall protection if necessary.   

     

13  I have not altered required paperwork such as log books in the last 12 
months.  
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Number of Re sponses for each Association per Role  

 

# of 
Companies 

per 
Association:  

Roles:  FLW  FLS  

Service 

Coordinator/  
Dispatcher  

Support 

Function  
Manager  Executive  Other  

Total 

Responses  

                    

 Association:                  

# of 
Companies  CAGC  76  20    15  5 3 64  183  

14  183                  

# of 
Companies  CAODC  264  43  8 20  21  8 73  437  

14  437                  

# of 
Companies  CAPP  402  84  21  72  23  70  145  817  

13  817                  

# of 
Companies  CEPA                  

                    

# of 
Companies  OTHER  132  31  7 63  21  8 194  456  

24  456                  

# of 
Companies  PSAC  761  273  45  472  199  10  607  2 ,367  

21  2367                  

# of 
Companies  SEPAC                  

                    

  

Total 
Companies :  

Roles:  FLW  FLS  

Service 
Coordinator/  
Dispatc her  

Support 
Function  Manager  Executive  Other   

  1,635  451  81  642  269  99  1,083    

86  Total Responses for all Associations for all roles  4 ,260  

 

Overall Average Perception Scores   
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Average & Overall Average for each Question per Role for a ll Associ ations  

CAGC  
CAODC  

CAPP  

CEP ïN/A  
OTHER  
PSAC  

SEPA ï N/A  FLW  FLS  

Service 

Coordinator/Dispatcher  

Support 

Function  Manager  Executive  Other  

Overall 
Average 
for each 

question  

Note: The 3 highest  scoring overall averages are marked in black  and the 3 lowest  scoring overall 

averages are marked in white .  

High  Low  

Q1  4.4  4.3  4.5  4.3  4.6  4.6  4.3  4.4  

Q2  4.2  4.3  4.3  4.1  4.2  4.3  4.2  4.2  

Q3  4.0  4.2  4.4  3.9  4.3  4.2  4.0  4.1  

Q4  4.4  4.6  4.6  4.5  4.4  4.7  4.4  4.5  

Q5  3.8  3.7  3.4  3.5  3.4  3.4  3.6  3.5  

Q6  2.9  2.5  2.6  2.8  2.5  2.5  2.9  2.7  

Q7  4.3  4.3  4.2  4.2  4.2  3.9  4.2  4.2  

Q8  4.1  4.1  4.2  4.1  4.3  4.3  4.1  4.2  

Q9  4.5  4.6  4.8  4.6  4.8  4.5  4.9  4.7  

Q10  4.2  4.3  4.3  3.9  4.4  4.2  4.3  4.2  

Q11  3.9  4.0  3.9  3.8  3.7  3.8  4.0  3.9  

Q12  4.0  4.0  4.0  3.9  3.8  3.8  4.0  3.9  

Q13  4.5  4.6  4.8  4.7  4.8  4.8  4.5  4.7  

 

The 3 highest  scoring overall averages are marked in black .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q4  Commitment to a safe operation is a core value for our company and i s a big factor in 

how business is conducted.   
4. 5  

Q9  My company honestly wants employees to bring forward their safety concerns/issues.  4. 7  

Q13  I have not altered required paperwork such as log books in the last 12 months.  4. 7  

The 3 lowest  scoring over all averages are marked in white .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q5  Our customers always provide enough time to carry out our work safely.  3.5  

Q6  Employees in my company never talk on their cellphones while driving.  2. 7  

Q11  Employees in my company are properly trained to safely lift heavy loads on a regular 

basis.  

3. 9  
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Overall Average -  Canadian Association of Geophysical Contractors (CAGC)  

 

 
 

CAGC Responses per Role  

 
 

 



 

2008 Safety Stand Down  18   

 

 

 
 

Average for CAGC for each Position  

 

Average for CAGC for each Question  

 
 

The 3 highest  scoring questions  are marked in black .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q9  My compa ny honestly wants employees to bring forward their safety concerns/issues.  5.0  

Q10  Employees get a positive reception from the company when near miss incidents 
and/or hazards are reported.  

4. 5  

Q13  I have not altered required paperwork such as log books i n the last 12 months.  4.7  

The 3 lowest  scoring questions  are marked in white .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q5  Our customers always provide enough time to carry out our work s afely.  3.3  

Q6  Employees in my company never talk on their cellphones while driving.  2. 6  

Q1 2  Employees in my company are properly trained in the principles and use of fall 
protection if necessary . 

3. 5  
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Weighted Average for CAGC for each Question  

 

CAGC Overall Average of each Question per Role  

 

Association:  

CAGC  
FLW  FLS  

Service 

Coordinator/Dispatcher  

Support 

Function  
Manager  Executive  Other  

Overall 

Average 

for each 

question  

Q1  4.6  4.1    4.2  4.6  4.7  4.2  4.4  

Q2  4.1  4.4    4.0  3.8  4.7  4.1  4.2  

Q3  4.1  3 .9    3.9  3.6  4.7  3.8  4.0  

Q4  4.6  4.4    4.4  3.9  5.0  4.4  4.4  

Q5  3.7  3.7    3.7  2.9  2.7  3.4  3.3  

Q6  2.9  2.9    2.7  2.7  2.0  2.7  2.6  

Q7  4.2  4.7    4.4  4.4  3.7  4.2  4.3  

Q8  4.2  4.3    4.5  4.3  4.7  4.0  4.3  

Q9  4.5  5.0    4.5  5.0  5.0  6.0  5.0  

Q10  4.4  4.9    4.5  4.4  5.0  3.9  4.5  

Q11  3.6  4.2    3.6  2.9  3.7  3.7  3.6  

Q12  3.5  4.0    3.5  2.8  3.7  3.6  3.5  

Q13  4.5  4.6    4.7  5.0  5.0  4.5  4.7  
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Overall Average -  Canadian Association of Oilwell Drilling Contractors ( CAODC )  

 
 

CAOD C Responses per Role  
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Average for CA OD C for  each Position  

 

Average for CA OD C for each Question  

 
 

The 3 highest  scoring questions  are marked in black .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q4  Commitment to a safe operation is  a core value for our company and is a big factor in 
how business is conducted.  

4.6  

Q9  My company honestly wants employees to bring forward their safety concerns/issues.  4 .6  

Q13  I have not altered required paperwork such as log books in the last 12 month s.  4. 6  

The 3 lowest  scoring questions  are marked in white .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q5  Our customers always provide enough time to carry out our work safely.  3.7  

Q6  Empl oyees in my company never talk on their cellphones while driving.  3.1  

Q1 1  Employees in my company are properly trained to safely lift heavy loads on a regular 

basis.  

3. 9  
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Weighted Average for CA OD C for each Question  

 

 

CAOD C Overall Average of each Q uestion per Role  

 

Association:  

CAODC  
FLW  FLS  

Service 

Coordinator/Dispatcher  

Support 

Function  
Manager  Executive  Other  

Overall 

Average 

for each 

question  

Q1  4.3  4.4  4.8  4.6  4.3  4.3  4.6  4.5  

Q2  4.2  4.4  4.2  3.8  4.4  3.5  4.2  4.1  

Q3  4.1  4.3  4.9  4.1  4.6  3.4  4.1  4.2  

Q4  4.3  4.6  4.8  4.6  4.4  4.9  4.6  4.6  

Q5  3.6  4.1  3.7  3.2  3.6  3.6  3.9  3.7  

Q6  3.1  3.0  2.9  2.9  2.8  3.2  3.5  3.1  

Q7  4.2  4.3  4.1  4.1  4.0  4.1  4.6  4.2  

Q8  4.0  4.2  4.4  4.2  4.1  3.6  4.3  4.1  

Q9  4.4  4.7  4.8  4.5  4.6  4.0  4.7  4.6  

Q10  4.1  4.5  4.6  3.7  4.4  3.6  4.4  4.2  

Q11  4.1  4.3  4.0  3.7  4.0  3.1  4.4  3.9  

Q12  4.2  4.4  4.3  4.2  4.0  3.4  4.5  4.2  

Q13  4.4  4.5  4.7  4.8  4.6  4.8  4.2  4.6  
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Overall Average -  Canadian Association of Petroleum Producers  ( CAPP )  

 
 

CAPP  Responses per Role  
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Average for CAPP  for each Positio n  

 

Average for CA PP for each Question  

 
 

The 3 highest  scoring questions  are marked in black .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q4  Commitment to a safe operation is a core value for our company and is a big factor in 
how business is conducted.  

4. 5  

Q9  My company honestly wants employees to bring forward their safety concerns/issues.  4 .6  

Q13  I have not altered required paperwork such as log books in the last 12 months.  4. 7  

The 3 lowest  scoring questions  are marked in white .  

1 =Strongly Disagree    2 =Disagree     3 =Not Sure or Neutral     4 =Agree   5 =Strongly Agree   Overall Average  

Q5  Our customers always provide enough time to carry out our work safely.  3. 8  

Q6  Employees in my co mpany never talk on their cellphones while driving.  2.5  

Q1 1  Employees in my company are properly trained to safely lift heavy loads on a regular 
basis.  

4.0  

 


